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1. PURPOSE

CSU Library supports work experience and work placements in the business areas
covered by the Division of Library Services and provides tailored programs to meet the
needs of the individual concerned.

2. SCOPE

2.1. This policy applies to students engaged in work placement activities defined in
section 3 of this policy

2.2. This policy does not apply to volunteer workers. Charles Sturt University Library
does not host volunteers

3. DEFINITIONS

Work experience refers to placement of a student on formal request of a school,
TAFE or registered career development provider for the purpose of gaining experience
in the library workplace to inform career choice

Work placement refers to a practicum placement of a student engaged in formal study
which leads to qualifications relevant to the business operations of Library Services.
The placement is considered after a formal approach from the institution at which the
student is studying

5. CONDITIONS

CSU Library Services supports placements at the discretion of Library management,
when it has the capacity and resources to do so.

6. CONTACT DETAILS

Work placement organisers should contact the Coordinator Staff Development for
further information.
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