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I take great pleasure in welcoming you to the second edition of CSU Tails.     

I was most impressed by the positive feedback the University received from 
the inaugural edition, and I hope this latest issue will further your insight into 
the Bachelor of Veterinary Science program at Charles Sturt University.

It is not uncommon to hear of the shortage of skilled practitioners working 
in rural and regional Australia. Through my travels, I have seen many areas 
in regional Australia struggling to employ people with the education and 
commitment needed to work and succeed in these remote locations.  It is 
often surprising, however, to hear of regional hubs such as Wagga Wagga 
reporting difficulty in finding replacement staff in the medical industry.

The feature story in this issue, ‘A plan to make life easier for rural veterinary 
practices’, was inspired by a recent article in the ‘Parkes Champion Post’ 
which explained the critical situation of the provision of veterinary services 
unfolding in the area. The veterinary service in Parkes, NSW, is a three 
person practice which was operating with two and a half staff until the 
beginning of this year. In March, the practice lost a veterinarian due to 
relocation and it is feared a replacement will not be found. This leaves 
the remaining practitioners with a choice of longer hours under increased 
pressure or to relocate themselves.

CSU is continually working to reverse trends such as this appearing across 
the professions. The Bachelor of Veterinary Science program is the newest in 
a string of courses, including the Bachelor of Pharmacy, which aim to keep 
educated and skilled practitioners in regional areas.

In its inaugural year, the veterinary science program achieved great success, 
with both students and staff demonstrating an immense commitment to the 
ethos of the course and to regional Australia. 

I would like to thank all those who have assisted the Veterinary Science 
program in the past year and look forward to continued and new support in 
2006.

I hope you enjoy this edition of CSU Tails.

Welcome from the Vice-Chancellor

CSU Vice-Chancellor, 
Professor Ian Goulter

Contact us

CSU Tails is produced by Charles Sturt 
University. For further information contact      
The Charles Sturt Foundation on:

Phone:	 02 6338 4680

Fax:	 02 6338 4833

Email:	 aowens@csu.edu.au 	

Web:	 www.csu.edu.au/special/vetfoundation

Disclaimer

The opinions published in CSU Tails are not to be regarded as the 
official opinion of Charles Sturt University.  While every effort has 
been made to ensure accuracy and completeness, no guarantee 
is given, nor responsibility accepted by Charles Sturt University 
for errors or omissions in the information presented. Before relying 
on any information in this publication, readers are responsible for 
independently verifying its accuracy, currency and completeness. 

If you would prefer not to receive CSU Tails in the future, please email 
aowens@csu.edu.au and type ‘unsubscribe CSU Tails marketing’ in 
the subject field, or call       02 6338 4680. 

The Commonwealth Register of Institutions and Course for Overseas 
Students (CRICOS) Provider Number is 00005F for Charles Sturt 
University and Charles Sturt University Language Centre.

 © Charles Sturt University 2006
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It seems so much has happened since our first edition six months 
ago!  The pace of development is inexorable, of course, as the 

students move through the program at a relentless pace.  Our second 
year program is now well underway with the Class of 2010 immersed 
in physiology, anatomy and biochemistry and already developing 
some key clinical skills such as bovine pregnancy diagnosis. The 
selection of 53 new students into first year has reinforced the notion 
that Australia has great depth in its supply of academically-strong 
young people with a passionate interest in rural Australia and the 
health, welfare and management of animals.

Numerous conversations that I have had with practitioners over 
the past six months – some stimulated by the publication of the 
previous issue of CSUTails – have strengthened my conviction that 
Australia needs more veterinary graduates with a desire to make their 
homes in rural areas.  We feature one of these cases in this issue 
but a number of others have been brought to our attention.  Senior 
veterinarians in rural practices are experiencing serious difficulties 
in attracting and keeping veterinarians – in some cases the difficulty 
approaches desperation.  It is also clear that low salaries are not the 
primary factor interfering with the supply of veterinarians for rural 
Australia. The problem is not restricted to farm animal veterinarians 
– rural practices with predominantly equine or small animal clientele 
are also acutely aware of the difficulties in recruiting veterinarians.

These opinions seem in stark contrast to the findings of the Frawley 
Review of 2002/03, which stated (with qualification) that there was 
no immediate shortage of veterinarians in Australia!  In that review, 
Frawley encouraged the broadening of the skill base of rural practices 
– a challenge that we have taken up in this course – but it is clear 
that shortages have developed in the supply of traditional veterinary 
services as well.

Time will tell if the CSU approach is effective in redressing the 
problem but it seems likely that the situation will become worse 
before our graduates enter the employment market in four and a half 
years.  In the meantime, we will continue to select the brightest and 
best of Australia’s rural talent and prepare them for the challenges ahead.

Please enjoy this second issue of CSU Tails. We do, of course, only scratch the surface of the new developments and new staff 
appointments in such a short newsletter but I hope it gives you a sense of the commitment and enthusiasm of the staff and 
students in Veterinary Science at CSU.

Welcome from the Director of 
Veterinary Science

CSU’s vision:
To attract and retain veterinarians in rural Australia

If you share this vision, support future issues of     
CSU Tails through advertising/sponsorship.  

Contact the Foundation on 02 6338 4680

www.csu.edu.au/special/vetfoundation  

Advertising 
contacts

If you would like to show your commitment to 
the industry and assist the future generation 

of veterinarian professionals through an 
advertisement in the next issue of CSU Tails 

contact the Foundation on 02 6338 4680.  

Director of Veterinary Science, 
Professor Kym Abbott.
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Industry continues to support Charles Sturt 
University’s Veterinary Science program

Donations of cattle, equipment 
and funds to assist in the 

establishment and development of the 
veterinary science course at Charles 
Sturt University (CSU) have further 
demonstrated the community’s support  
of the new program.

In a joint initiative between leading 
companies in the health industry, 
Welch Allyn and Lyppard, first year 
Veterinary Science students each 
received a stethoscope valued at over 
$150. Through assistance such as 
this, companies are able to make a 
contribution to the students who will 
one day become the backbone of rural 
veterinary practice.

“To have the support of leading 
companies such as Welch Allyn and 
Lyppard in the first year of the program 
gives the students a real sense of being 
junior members of the profession. They 
are delighted to have personal equipment 
and the companies establish brand 
recognition amongst the practitioners of 
the future; it is a win-win situation,” said 
lecturer, Heidi Austin.

In addition to this support, Angus 
breeders Bryan and Lucinda Corrigan 
of Rennylea Angus, have organised 
the donation of 23 head of cattle from 
a number of breeders, which increases 
CSU’s cattle numbers after last year’s 
donation of Poll Herefords put together 
by Robert and Moira O’Reilly of Redgate 

Poll Herefords. The donation 
this year, consisting mainly 
of pregnant spring-calving 
cows, allows the School to 
provide the strength in practical 
training which is intended to 
be a characteristic of the CSU 
veterinary graduate.

Director of Veterinary Science, 
Professor Kym Abbott, says 
the cattle donations are 
extraordinarily generous and 
will enable the University to 
provide opportunities to the 
students which otherwise would 
not be possible.

“Ensuring that students are properly 
instructed in a range of practical 
procedures with animals in the first two 
years of their course means they are able 
to take opportunities to practise those 
skills while they are still undergraduates. 
Learning to palpate cows for pregnancy 
is one of these skills and our second-year 
students are now well on their way to 
developing a degree of basic competence 
which further on-campus and off-campus 
practice will reinforce. This could not have 
happened without the support of these 
breeders,” said Professor Abbott.

The Charles Sturt Veterinary Foundation 
has also received generous financial 
support from members of the veterinary 
profession. Donations totalling over 
$26,000 will assist in the development of 

CSU welcomes the second intake of 
Veterinary Science students

Once again, student selection 
into Veterinary Science at CSU 

was based on a written application 
and an interview to ensure students 
have the necessary background and 
motivation to be successful in the 
course and after graduation.  

This year, CSU received over 350 
applications for the Veterinary 
Science degree program and 
accepted 53 students. The 
interview panels included staff 
from the University and veterinary 
practitioners from the region in 
order to bring both academic and 
workplace perspectives to the 
selection process. 

“The opinion of practitioners in the 
selection of students is particularly 

the Veterinary Science program through 
contributions to the capital works program 
and scholarships for talented and 
motivated students.

If you are interested in supporting the 
CSU Veterinary Science program, contact 
the Charles Sturt Veterinary Foundation 
on 02 6338 4680, visit www.csu.edu.
au/special/vetfoundation or utilise the 
membership form on the back page of 
this magazine to make a donation.

Donors of Angus cattle include Romani 
Pastoral Company, Bill and Shona 
Graham, Guy Fitzhardinge, Jim 
Wolfensohn, Nick and Julia Burton Taylor, 
David and Genevieve Mott, Bruce and 
Anna Allworth, Stephen and Cindy Scott, 
Tim and Jessica Scott, Jim and Libby 
Litchfield, the Bulle family, Bryan and 
Lucinda Corrigan.

valued. They see many young 
veterinarians and veterinary 
undergraduates in the course of 
operating their practices and have 
a very clear idea of the importance 
of students’ early experiences 
in preparing them for work in 
veterinary practice,” said Ms 
Jennifer Hyams, who coordinates 
the student selection process.

This year, the 16 male and 37 
female entrants comprise school 
leavers and mature-age students. 
Four have completed degrees 
previously. The proportion of school 
leavers is slightly higher than in 
2005 – 55% compared to 49%   
last year.

(left to right): First-year veterinary science students with their 
new stethoscopes at CSU’s Wagga Campus: Bree Van Dyke, 
of Cowra; Tristan Robinson, Benalla (Vic); Andrew Petersen, 
Distribution Sales Manager, Welch Allyn Australia; Andrea 
Baker, NSW representative Lyppard; Professor Kym Abbott 
and student Tom Loughnan, of Geelong

22 students who were accepted into Charles Sturt 
University’s Veterinary Science program were studying 
for their HSC in 2005 while seven were on a gap year.  
20 were studying another course at University and four 
have competed previous degrees
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A regional practice located in Parkes, 
NSW, is the latest to report a critical 
shortage of trained veterinarians. The 
practice lost a staff member in March 
2005, leaving only one full-time employee 
to carry the workload.

A shortage of veterinary services in areas 
such as Parkes has a drastic impact 
on the surrounding community. Parkes 
Veterinary Clinic practitioner, Dr Daryl 
Elphick, is trying to raise community and 
government awareness of the problem.

“There is a huge impact on the whole 
community when there is a shortage 
of veterinary services. It goes so much 
further than the family pet; a lack of vets 
in the area effects racing and farming 
as well as the operations of the local 
council,” said Dr Elphick. 

Dr Elphick is also concerned about 
declining animal health and negative 
attitudes from members of the general 
public if nothing is done to reverse  
current trends.

“I am the only vet in the region, meaning 
I am providing services to over 11,000 

people.  If I am out of town working with 
livestock there is no-one in the practice 
to deal with day to day problems.  People 
want veterinary services available 
immediately in times of crisis, but at the 
moment, a lot of country areas are not 
able to provide that. Unless something 
is done animals are going to miss out 
on potentially life-saving procedures 
and care and the community trust in 
the profession will be undermined,” said       
Dr Elphick.

Ensuring graduates are willing and 
prepared to work in rural Australia is the 
key focus of CSU’s Bachelor of Veterinary 
Science.

Preparation for the program began in the 
early 1990s when CSU embarked on a 
course profile that provided opportunities 
for rural students in the health profession, 
such as pharmacy and physiotherapy.  
Living up to its catchphrase ‘train from 
the country, in the country’, for the 
country, the veterinary program is located 
in the regional hub of Wagga Wagga, 
NSW, home to a variety of farmed 
animal species and where students can 

Rural and regional communities 
in Australia continue to face a 

potentially devastating shortage of 
experienced veterinary practitioners.  
Charles Sturt University’s (CSU) 
Veterinary Science program is 
undertaking a different approach 
to veterinary education in order to 
combat this ongoing problem.

It is well known within veterinary circles 
that graduates are increasingly moving 
towards small animal practice, reversing 
the trend apparent in the 60s and early 
70s which saw an expansion of veterinary 
services to regional Australia through 
both practice and government work.

In more recent years, a combination of 
factors associated with country practices 
has been encouraging educated 
professionals away from rural areas 
and into metropolitan centres. For 
some veterinarians, life and work in the 
metropolitan areas seems to offer many 
advantages, including more practitioners 
to share the workload, shorter hours and 
less time spent on call.

A plan to make life easier for rural 
veterinary practices 

CSU students have excellent opportunities to develop their horse skills at the CSU Equine Centre
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be readily exposed to the lifestyle of 
rural practice through the University’s 
strong connections to local veterinary 
practitioners.

Natasha Lees, a new member of the 
CSU Veterinary Science team, believes 
training students in a rural environment 
increases the likelihood of graduates 
staying and working in similar areas. 

“Our rural location makes it relatively 
easy for us to give appropriate 
emphasis in undergraduate training to 
an understanding of the intensive and 
extensive livestock industry and the role 
that vets will play in the agricultural sector 
in the future,” said Ms Lees.

Director of the CSU Veterinary Science 
program, Professor Kym Abbott says the 
University’s unique approach to educating 
students is aimed at reversing the 
shortage of graduates with an ongoing 
commitment to rural and  regional 
Australia.

“Every veterinary program in Australasia 
provides strong training for work with 
pets and performance animals but we 
feel we have a particular responsibility to 
address the changing needs of livestock 
producers for veterinary services. Vets 
are not only responsible for the health 
of animals, they are also crucial players 
in the maintenance of profitability of the 
farm animal sector and in the integrity of 
rural communities,” said Professor Abbott.

Addressing issues raised in The Frawley 
Report, which was conducted by the 
Federal Government in 2002-3 to identify 
problems with rural veterinary services, 
CSU developed comprehensive selection 
criteria aimed at ensuring successful 
applicants are prepared for life in rural 
practice and are able to demonstrate an 
ability to communicate and empathise 
with country people.  

With these attributes in mind, a three 
step selection process was formulated 
which allowed the panel to determine 
which applicants were more suitable for 
the course.  This process includes the 
submission of a written questionnaire 
to establish the applicant’s commitment 
to rural Australia and the livestock 
industries, an interview and the 
demonstration of a high level of academic 

achievement at school or university. 
(Prospective students must also apply 
through the University Admissions 
Centre.)

Lecturer, Heidi Austin,  believes this 
process is the best way to determine the 
most suitable applicants  for the course.

“There is so much more to success as 
a veterinarian than having a high UAI 
(University Admission Index). CSU is 
the only veterinary course in Australia to 
apply broad criteria to the selection of all 
students entering the course – criteria 
such as demonstrated experience and 
awareness of the value of a country 
lifestyle as well as an understanding of 
livestock and livestock production. Now, 
after only one year, our students are 

already demonstrating a strong drive to 
make a difference in regional areas and 
show a real love of the industry. I am so 
pleased the hard work we have all put 
into the selection process has paid off,” 
said Ms Austin.  

The selection process allows for 
students with outstanding abilities 
and achievements in a range of areas 
including academic merit to enter the 
profession – applicants who might 
otherwise not gain acceptance if selection 
were based on the singular characteristic 
of previous academic grade.  Director, 
Professor Kym Abbott, believes this gives 
applicants raised in country areas an 
equal or better opportunity to train as 
veterinarians.

“Unfortunately, it is a proven statistic that 
the school students who are more likely 

Feature story

“There is a 
huge impact 
on the whole 
community 
when there 

is a shortage 
of veterinary 

services.”

to achieve high scores in secondary 
schooling may be less likely to have 
experience of rural Australia.  The 
majority of students who have received 
marks high enough to enter Australia’s 
four veterinary schools in the past have 
been educated in metropolitan secondary 
schools, to the disadvantage of applicants 
with a background in rural Australia and 
livestock production,” said Professor 
Abbott.

A six-year course instead of the 
traditional five-year program also provides 
students with the knowledge and skills 
needed to practise on a wide variety of 
animals including livestock, horses and 
family pets. Heidi Austin agrees this 
approach is necessary for students who 
are committed to practice in rural areas.

“There is still strong demand in 
rural veterinary clinics for a general 
practitioner. One day you will be working 
with cattle and the next operating on 
the family cat. In country practice, you 
never know what your day will bring and 
you have to be prepared and trained for 
anything,” said Ms Austin.

Ms Austin, a former rural veterinary 
practitioner, says that students studying 
the new course at CSU will gain a useful 
insight into the hardships faced by 
country vets.  

“Having worked in a rural practice for 
a number of years, I understand the 
difficulties faced by vets working in 
mixed rural clinics. The hours are long 
and the work is strenuous. At CSU we 
are trying to teach students how to deal 
with the various issues faced by rural 
practitioners and make them aware of the 
realities of rural life. Commitment to rural 
practice has to be based on a mature 
understanding of the challenges of the 
job and an ability to find rewards in the 
many advantages that life in the country 
and in rural communities can offer,” said 
Ms Austin.
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Professor Peter Chenoweth 

Professor Peter Chenoweth joined the Charles Sturt 
University (CSU) Veterinary Science program in 2005 

and brings a strong international reputation and extensive 
experience in veterinary education.  Professor Chenoweth is 
involved in the undergraduate and postgraduate programs at 
CSU with an aim to produce graduates who can significantly 
contribute to the livestock industries as well as society in 
general.

When did you decide you wanted to be a vet?
As early as I can recall. I came from a family of medical 
practitioners and this probably had some influence. 

What did you do before starting work at CSU?
I held an endowed chair (The Coleman Chair in Food 
Animal Production Medicine) at Kansas State University for 
approximately eight years. Prior to that I was a faculty member 
within the Veterinary College at the University of Florida. I 
have spent approximately 22 years in the US with stints on 
the faculty at the two schools mentioned above as well as 
at Colorado State and Texas A&M University.  In Australia, 
my time at the University of Queensland included a stint as 
Director of the Pastoral Veterinary Centre (Goondiwindi) as 
well as Deputy Dean.

What research have you been involved in?
I have done a lot of work with bull reproduction, being most 
fortunate to have had a number of very good graduate 
students to assist me in that area. I have also been active in 
areas of male reproduction in a number of other species. At 
Kansas State University, I was fortunate to be closely involved 
in collaborative research on endangered wild cats with the 
Smithsonian Institution, and even had one student working on 
Giant Pandas in China!

What is the most interesting part of a career as a 
veterinarian?
The variety, comparative approach, ‘neat’ people and the 
opportunity to travel and work in other countries. It is a 
profession held in very high public regard, and one which 
provides many opportunities to serve mankind. For me, it has 
always been a vocation which constantly rewards its followers.

Why did you choose to work at CSU?
Because the new veterinary school at CSU represents a 
dream that I have held for a long time – to ensure that we 
train adequate numbers of competent and knowledgeable 
veterinarians to serve rural communities and the livestock 
industries. Traditional schools were not meeting these needs 
and were not in a position to change direction to do so. 

CSU had the vision to make it happen. 

What do you think is the main threat to the veterinary 
profession?
In an ongoing sense, the problem facing rural industries is one 
of ageing and dwindling manpower and expertise, lessening 
political support, narrowing margins and the vagaries of global 
markets and local weather. Some of these are not easily 
addressed, although educating competent and motivating 
appropriate professionals (e.g. veterinarians) to serve rural 
industries can only be of benefit.

What keeps you inspired and motivated?
I love what I do – simple as that. The vet students play a big role 
in this, as they are intelligent, highly motivated and all-round 
great people to work with. 

I also get a big kick out of discovery (research) and its 
associated networking with opportunities for travel and 
continuing learning and intellectual stimulation. 

However, it has to all come together within a theme, which 
for me is veterinary education (and research) to benefit the 
livestock industries. And I have reached a stage where I can 
attempt to give back to the professions that I love (veterinary 
and education) via such things as mentorship. Failing all else, I 
can wax philosophically to any that might have the disadvantage 
of being in listening range!

Professor of Veterinary Reproduction, Peter Chenoweth
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Veterinary Science at CSU    
receives a funding boost

Charles Sturt University (CSU) 
welcomed the announcement of the 

Federal Government’s $4.4 million funding 
boost which will be allocated to teaching 
and learning facilities for the Veterinary 
Science program in 2008 and 2009.

“The funding is great news for the 
University and regional and rural Australia 
where our Veterinary Science graduates 
will work to meet the shortfall of skilled 
professionals,” said CSU Vice-Chancellor, 
Professor Ian Goulter.

The Federal Minister for the Riverina,   
Kay Hull MP, highlighted her support of the 
Veterinary Science program through her 
assistance in securing these funds.

“The University has a staunch advocate 
in Kay Hull and she has been strongly 
behind the development of the Veterinary 
Science program at CSU,” said Professor 
Goulter.

The funds will go towards the construction 
of the Veterinary Clinical Training 
Centre, research laboratories, staff and 
postgraduate offices and additional 
teaching space on the University’s   
Wagga Wagga Campus.

Director of Veterinary Science, Professor 
Kym Abbott, says although the funds are 
welcome, there is still a long way to go.

“The $4.4 million grant is definitely 
appreciated and will contribute to the cost 
of building state-of-the-art facilities for 

students and staff.  However, this grant 
is considerably less than the total cost 
of construction and equipping of these 
facilities.  We will continue to seek the 
support of industry and the community to 
ensure the construction of the high quality 
facilities that our students need,” said 
Professor Abbott.

CSU is committed to providing 
the facilities required to deliver an 
outstanding veterinary program despite 
the fact the program was established 
without a promise of financial support 
from the Federal Government. The $4.4 
million represents not only a significant 
funding boost but also a welcome sign of 
government support for our objectives in 
veterinary education.

Funding for the construction program has 
been divided into two stages.  Stage 1, 
totalling $9.1 million, has been provided 
by Charles Sturt University and included 
the refurbishment of teaching laboratories 
and lecture spaces, a new Pre-clinical 
Centre, the purchase of the Veterinary 
Diagnostic Laboratory from the NSW 
Department of Primary Industry, the 
construction, during 2006, of a new post-
mortem room and the construction of new 
cattle yards and sheep yards designed for 
undergraduate training.

Stage 2 includes the construction of the 
Clinical Training Centre which will be 
used primarily for the clinical training 
of students with horses and small 

animals, teaching spaces and staff 
offices, refurbishment of the Veterinary 
Diagnostic Laboratory to a level required 
for commercial service and research 
and additional research laboratories to 
provide for the dramatic expansion of 
the School of Agricultural and Veterinary 
Science’s research capability as new 
academic staff join the program.

Early estimates suggest the development 
of Stage 2 will require around $14.7 
million during the period 2006 – 2010.  
The Charles Sturt Veterinary Science 
Foundation is working with the School of 
Agricultural and Veterinary Sciences to 
raise crucial funds and facilitate donations 
for the capital works project.

$2.4 million of the Government funding 
will be received by the Veterinary 
Science program in 2008, followed by the 
remaining $2 million in 2009.  

The University’s new cattle yards were 
completed earlier this year

Innovative learning strategies in Veterinary Science at CSU
Charles Sturt University (CSU) Veterinary Science is a 
long and demanding six-year program and students in the 
course have much to learn. In the more traditional five-year 
programs in Australasia and the UK, lectures form the basis 
of the teaching program for theoretical material, supported 
by practical classes and clinical practice.

After four years of lectures, the thrill of an exciting new 
course can start to wear thin for even the keenest students, 
and the prospect of an extra year of lectures in a six-year 
program was something that concerned both Professor Peter 
Chenoweth and Professor Kym Abbott.  With this in mind, 
the two professors explored the possibilities of introducing a 
problem-based learning (PBL) curriculum into the veterinary 
course. 

Following an introduction to the Dean of the new Veterinary 
College at Western University of Health Sciences in 
Pomona, California from Dr Doug Bryden, Kym and Peter 
visited the new school in March 2005 and saw first-hand the 
outstanding benefits to the student experience that PBL had 

to offer. Following this, with visits to the Graduate Medical 
Program at the University of Sydney and the continuing 
advice of Ms Penny Little, who was closely involved with 
the Newcastle Medical School PBL program, the staff 
in the School of Agricultural and Veterinary Sciences 
have come to understand and embrace PBL. It is clear 
CSU now has a great opportunity, while the program is 
under development, to institute a curriculum which will 
develop students as life-long learners, competent problem 
solvers, and equip them with the substantial knowledge 
base they need on graduation. The PBL program will also 
provide them with an enjoyable and stimulating learning 
experience while at university.

A number of workshops for both students and staff have 
been held over the past 12 months but the most recent, 
organised by Peter Chenoweth, was conducted by 
Penny Little and Dr Steve Waldhalm, of Western U, who 
visited CSU for a week in February. The visit was a great 
success, and exposed staff and students alike to the way 
in which PBL can work in a veterinary curriculum.
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Charles Sturt University (CSU) is 
attracting highly skilled, passionate 

and motivated staff to assist in the 
development and teaching of the 
developing Veterinary Science program.

2006 will see the induction of at least 
seven new members of the teaching staff 
in the fields of  Veterinary Physiology, 
Pathology, Dairy Cattle Medicine, 
Parasitology and Equine Reproduction.

Natasha Lees, who joined the team in 
January, says the opportunity to have 
an impact on the development of the 
Veterinary Science program attracted her 

Veterinary Science program attracts 
dedicated and motivated staff 

CSU Student Wins Prestigious Big Brother 
Movement Grant   

Charles Sturt University (CSU) Veterinary Science student, Erin Davis, has been awarded a grant from the Big Brother 
Movement program which will cover costs associated with travelling to the UK to study overseas veterinary practices.  

Ms Davis, who is in her second year of Veterinary Science at CSU, said receiving the 
award made her feel her hard work had been recognised.

“I was pleased with what I learned in my first degree and studying Veterinary Science at 
CSU has now provided a tremendous opportunity to develop a career that I had always 
longed to do,” said Ms Davis.

Ms Davis will use the grant to travel to the UK where she will visit veterinary diagnostic 
laboratories, sheep consultants, sheep and cattle producers and university veterinary 
schools.

“Winning this award allows me to do something I have never done before – study 
overseas.  I am looking forward to looking at livestock production in England, Wales and 
Scotland, and meeting interesting people in interesting jobs, and I believe it will help me 
both personally and professionally,” Ms Davis said.  

CSU Veterinary Science Course coordinator, Heidi Austin, says Ms Davis’s award is 
testimony to her hard work and dedication.

“This is a significant achievement for Erin and, of course, we are delighted that the 
qualities we saw in her during the selection process have been recognised by the Big 
Brother Movement,” said Ms Austin.

Stephanie Knott, Lecturer in Veterinary Physiology
Natasha Lees demonstrates her multi-skilling

to the position of Lecturer in Dairy Cattle 
Practice.

“I was attracted to CSU because it was 
an opportunity to be involved in the 
creation of a new vet course, which is 
an exciting experience.  I like the aims 
of the CSU Veterinary Science program, 
especially graduating veterinarians with 
a depth of knowledge and skills in all 
areas, but in particular those applicable 
to rural and regional Australia,” said     
Ms Lees.

Stephanie Knott joined the CSU staff 
after completing her PhD in Feed 
Efficiency of meat sheep with the 
Victorian Department of Primary 
Industries at Hamilton.

Director of the Veterinary Science 
program at CSU, Professor Kym Abbott, 
is particularly pleased by the response 
from leading academics and early career 
scientists eager to be involved in the 
program.

“It was always going to be an unknown, 
when the course started, whether the 
regional setting for the School would be 
a disincentive for experienced staff to 
join us. Clearly it is for some, but there 

is also a significant body of academic 
veterinarians who see this new venture 
as an opportunity and a reason to 
move away from the densely populated 
metropolitan centres,” said Professor 
Abbott.

The School of Agricultural and Veterinary 
Sciences is currently advertising positions 
for Lecturers in Veterinary Microbiology, 
Small Animal Medicine and Surgery.  
For more information regarding these 
opportunities, please contact the School 
on (02) 6933 2760.  

CSU Veterinary Science Student and 
winner of the Big Brother Movement Grant, 
Erin Davis



Veterinary Science Wine Pricelist

NB: 20% Discount is included in price Quantity 
ordered 

units

GST  
inclusive

Amount  
$

Limited Release

2002 Cabernet Sauvignon (Hilltops, Orange) – ON SALE! $9.90

2001 Pinot Noir/Chardonnay (Sparkling) - New Release! $15.84

2003 Sparkling Shiraz - New Release! $15.84

2003 Pinot Gris  $14.52

Liqueur Muscat (375ml) $12.32

Liqueur Port (375ml) - New Release! $12.32

Late Harvest Dessert Wine (375ml) - New Release! $12.32

Standard Range

2003 Cabernet Sauvignon Merlot – ON SALE! $9.90

2003 Shiraz - Dual Bronze Medal Winner!  $10.56

2004 Sauvignon Blanc $10.56

2004 Chardonnay – ON SALE! $9.90

2004 Riesling Traminer $10.56

2005 Alfresco Rosso - New Release! $10.56

Cleanskin Dry Red Blend (Dozens Only)  $66/
Dozen*

Freight

* No further discount TOTAL

FREIGHT  COSTS INCL GST

1 Case 2 Cases or 
more 

(per case) (per case)

Sydney $14.50 $10.10

NSW country $14.50 $11.70

Melbourne $14.50 $10.10

Vic. country $14.50 $13.70

Brisbane $13.80 $13.80

QLD country $19.10 $19.10

Adelaide $14.50 $14.50

SA country $17.50 $17.50

Perth $24.40 $22.20

WA country $30.60 $30.60

Tasmania $23.30 $23.20

NT $32.30 $32.30

PLEASE SEND WINES TO: 

Name:_________________________________________________________

Delivery Address (not a PO Box):___________________________________

______________________________________________________________  

Postcode:______________________________________________________

Daytime Phone:_________________________________________________

Delivery Instructions if no-one home:_______________________________

______________________________________________________________

______________________________________________________________

CREDIT CARD please tick one box
Bankcard □     MasterCard □      Visa □  

__ __ ___ ___/__ __ __ __/__ __ __ __/__ __ __ __ 

Signature:______________________________________________________

Expiry Date:____________________________________________________

Name shown on card:____________________________________________

Please return order forms to:
CSU Winery 
Locked Bag 588 Wagga Wagga  NSW  2678 

PHONE:	 02 6933 2435
FAX: 	 02 6933 4072
EMAIL:	 csuwinery@csu.edu.au    
WEB:	 www.csu.edu.au/winery/

Since its establishment in 1977, wines 
from Charles Sturt University Winery 

have been awarded 23 trophies,           
84 gold, 164 silver, 394 bronze medals 

in national wine shows.  

Cellar Door Hours  Monday - Friday 11am - 5pm  Saturday & Sunday 11am - 4pm

Veterinary Science 
Foundation Membership

I would like to support the Charles Sturt Veterinary Science Foundation by 
becoming a  (please tick one):
	 □  Governor - $5,000 per annum
	 □  Donor - $1,000 per annum
	 □  Supporter - $250 per annum
	 □  Associate - with a monthly credit card contribution of		
		  □  $20	 □  $50	 □  $100

OR   I would like to donate the amount of  $	

Name:_________________________________________________________

Address:_______________________________________________________

_______________________________________ Postcode:	

Phone:_____________________ Email:		

Payment options:  

Please invoice me in ___________________(month)  each year for the 
above amount.

OR	Make cheques payable to ‘Charles Sturt Foundation’ and forward to 
the address below

OR  Please charge my credit card:

□  Bankcard  □  Visa  □  Master Card  □  American Express  □  Diners

Cardholder’s name:______________________________________________

Expiry date:____________________________________________________

Amount of authorisation:_________________________________________

Signature of cardholder:__________________________________________

Please return to: 
Charles Sturt Foundation  c/- Charles Sturt University

Panorama Avenue, Bathurst NSW 2795





Advocate from Bayer comes in both a cat and dog formulation, available in 3 or 6 month packs. Revolution is a registered trademark of Pfizer. Sentinel Spectrum is a trademark and registered trademark 
of Novartis Inc., Basel, Switzerland. ADVOCATE is a trademark of Bayer AG, Leverkusen, Germany. BAY1414.

With monthly application, you can assure your clients that 
Advocate will protect their pets inside and out. Not only does 
it treat and control fleas, it also prevents heartworm infection 
as well as gastro-intestinal worms with the added benefit of 
the treatment of mites and lice. 

Advocate gives your clients peace of mind because it covers 
more aspects of parasite control than any other comparable 
product. It’s the only product that treats, protects against or 
prevents the major parasites in dogs and cats.
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