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Introduction 

Charles Sturt University (CSU) is guided by the Wiradjuri phrase ‘Yindyamarra Winhanganha’ 

meaning, ‘the wisdom of respectfully knowing how to live well in a world worth living in’. It’s a 

sentiment at the heart of CSU’s approach to education, and reflects the University’s ethos ‘for the 

public good’. CSU remains steadfast in its ongoing commitment to enhancing participation 

outcomes for Aboriginal and Torres Strait Islander people in higher education.  This commitment is 

congruent with the Closing the Gap initiative addressing Aboriginal and Torres Strait Islander 

disadvantage.  

The approved CSU Indigenous Education Strategy  (2008) continues to be used as the guiding 

document that addresses the key areas affecting Indigenous education, including student access, 

participation, retention and success, human resources, teaching and learning, Indigenous research, 

community engagement and governance.  

The Indigenous Education Strategy drives the delivery of Indigenous content within undergraduate 

programs that ensure graduates of CSU will move into the workforce with an appreciation of the 

important place of Australia’s First Nations peoples. The creation of a deeper understanding of 

Australia’s rich and diverse history allows graduates to think globally and act locally.  

Increasing the capacity of both staff and students of CSU to become more culturally aware and 

culturally responsive is paramount at CSU. The Indigenous Education Strategy contains five key 

performance Indicators, nine key objectives and 36 recommendations.  The four key performance 

indicators relevant to this report are: 

KPI 1.  Charles Sturt University to increase the total number of Indigenous Australian 

students participating in higher education at Charles Sturt University to at least 3% 

by 2015. 

KPI 2.  All Charles Sturt University undergraduate programs incorporate Indigenous 

Australian content by 2015. 

KPI 3.  By 2015 Charles Sturt University has a national and international reputation for its 

scholarship and success in embedding cultural competence within all its 

undergraduate professional programs.  

KPI 5.  Consistent with the Charles Sturt University Indigenous Employment Strategy the 

University increase the number of Indigenous staff employed in continuing and 

training positions at Charles Sturt University to at least 3% by 2011. 
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Section 1.1 - Establish effective arrangements for the participation of Aboriginal 

and Torres Strait Islander people in educational decision making. 

CSU is proactive in creating effective relationships with senior Indigenous staff and community 

members that ensure the participation and representation of Indigenous affairs throughactive 

engagement in leadership forums within CSU.  Fora include: CSU Council, Academic Senate, Vice-

Chancellor's Forum, Equity and Diversity Committee, the Human Research Ethics Committee, 

Faculty Boards, Faculty Courses Committee, Learning and Teaching Committee, and senior 

manager forums across the University.  The establishment of these relationships has allowed CSU 

Indigenous leaders to contribute to and participate in decision making at all levels of CSU.   

In 2015, CSU hosted the inaugural symposium on Indigenous leadership and entrepreneurship bringing 

together experts from across Australia and New Zealand to discuss research and industry needs. The 

symposium featured international and leading national scholars alongside emerging Indigenous 

Researchers, presenting the latest research into Indigenous leadership and Indigenous 

entrepreneurship.https://www.csu.edu.au/__data/assets/pdf_file/0003/1718904/Flyer-4-web.pdf 

CSU Institutional decision making bodies with objectives specific to addressing strategic goals in 

relation to Aboriginal and Torres Strait Islander peoples included: 

Indigenous Employment Strategy Advisory Committee 

 Presiding Officer (Pro-Vice-Chancellor-Indigenous Education 

 CSU Indigenous Academic representative (appointed by the Committee) 

 Head, School of Indigenous Australian Studies  

 Manager, Diversity & Equity 

 Manager, Indigenous Student Centres (or nominee) 

 Director, Inclusion and Strategic Indigenous Practice Leader  

 One Head of School nominated by the Heads of Schools 

 One representative from the employment sector (appointed by the 

Committee) 

 Two members from the Indigenous Australian community external to CSU 

 One member nominated by the Wiradjuri Council of Elders  

 Indigenous Employment Coordinator (Executive Officer) 

https://www.csu.edu.au/__data/assets/pdf_file/0003/1718904/Flyer-4-web.pdf
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Equity and Diversity Committee 

 Executive Dean Faculty of Science (presiding) 

 Deputy Vice-Chancellor (Administration) 

 Executive Director, Human Resources 

 Dean of Students  

 Head, School of Indigenous Australia Studies  

 

Right of audience and debate 

 Director, Workplace Relations and Policy 

 Manager, Diversity and Equity 

 

Indigenous Board of Studies 

 Head, School of Indigenous Australian Studies – Presiding Officer;  

 Three School of Indigenous Australian Studies staff (two year term on a 

rotating basis) 

 Two Indigenous Australian academic staff (or nominated delegates) from 

each of the Faculties; reviewed/renewed on a two yearly basis. (In the first 

year of operation – one member for only one year – to enable some 

continuity of experience); and  

 Indigenous Curriculum and Pedagogy Coordinator 

 

Right of Audience and Debate:  

 Pro Vice-Chancellor, Indigenous Education;  

 Presiding Officer, Academic Senate; and  

 

On campus meetings of the Council of Elders and regular meetings between this council, and 

individual Elders, with senior management of the University. 

 The Wiradjuri Council of Elders has a major role in guiding CSU’s approach to 

Indigenous matters. In addition, to the Wiradjuri Council of Elders other established 

Elder groups meet across CSU regional areas. During 2015, meetings of the Wiradjuri 

Council of Elders as well as other Elder groups have been supported by CSU, with 

meetings facilitated at Wagga, Bathurst and Dubbo campuses. 

 The relationship between CSU - Port Macquarie with members of the Birpi people (the 

traditional owners of the land) continues to be strengthened through the formal 

Memorandum of Understanding (MoU) between the Hastings Local Aboriginal 

Education Consultative Group (Hastings AECG) and CSU. The MoU provides the 

framework which is guided by the principles of mutual respect and empowerment, 

which embodies the values, commitments and recommendations of CSU’s 

Reconciliation Statement and Indigenous Education Strategy. 
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CSU Aboriginal and Torres Strait Islander people involved in educational decision making. 

Mr Jamie Newman: CSU Council 

Mr Jamie Newman is a member of the CSU Council (2013 - 2017) and member of the 

Nomination and Remuneration Committee.  

The Council is the governing body of Charles Sturt University and is invested with all the 

authorities, functions and powers of the University. The Council is accountable to the 

University's stakeholders, and under the law, for ensuring that the University manages its 

resources in a manner that is best designed to fulfil the objects of the University set out in 

the Charles Sturt University Act,1989. 

Mr Newman is the CEO of the Orange Aboriginal Medical Services, Chairperson, Bila 

Muuji Aboriginal Health Services Incorporated, Chairperson, Orange Local Aboriginal 

Land Council, and Director, Kenjarhy Aboriginal Mining Services. He has extensive 

experience in Indigenous health. 

Mr Newman is a descendant of the Kalar tribe, of the Wiradjuri Nation, has over twenty 

years’ experience working with and for Aboriginal communities at all levels of the 

Government and Non-Government sector. He is a well-respected leader in the Aboriginal 

community. Mr Newman holds a Bachelor of Health Science, Community & Public Health 

degree from Charles Sturt University. He lives in Orange, New South Wales. 

(https://www.csu.edu.au/division/vcoffice/oca/uc/members)  

 

Professor Jeannie Herbert AM: Pro-Vice Chancellor, Indigenous Education; Foundation Chair 

of Indigenous Studies; Head of Campus, Dubbo  

Professor Herbert holds three roles concurrently: Pro-Vice-Chancellor-Indigenous 

Education (PVC-IE), Foundation Chair of Indigenous Studies, and Head of Campus, 

Dubbo. 

The Pro-Vice-Chancellor, Indigenous Education (PVC-IE) provides strategic leadership for 

the Indigenous Education Strategy and Sub-Plan, external and community relations, and 

institution-wide alignment and coordination of key elements of work in areas such as 

employment of Indigenous staff, building load and improving retention and success of 

Indigenous Australian students. In 2015, the reporting lines for the PVC-IE changed from 

the Deputy Vice-Chancellor (Academic) to the Deputy Vice-Chancellor (Research 

Development & Industry) (DVC-RDI). The DVC-RDI is responsible to the Vice-Chancellor 

https://www.csu.edu.au/division/vcoffice/oca/uc/members
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for the administration of research and research training at CSU, which includes governance 

of six University Research Centres, the Research Office; the Pro Vice-Chancellor 

International, Education and Partnerships; and the Pro Vice-Chancellor Indigenous 

Education. This change is designed to strengthen the connectivity across the University 

around Indigenous Research and Education, and acknowledge that it is a whole-of university 

approach as opposed to simply a faculty or curriculum based approach. 

Foundation Chair of Indigenous Studies is a role that fosters Indigenous research at CSU. In 

October 2015 the Faculty of Business hosted a Research Symposium at the Intersection of 

Australian Indigenous Leadership and Entrepreneurship which was well attended from 

community, industry and the academe. In December, 2015, the Faculty of Education and the 

School of Indigenous Australian Studies hosted an Indigenous Research Summit in Wagga 

Wagga which was also well attended by academics and community groups.  The summit 

was entitled "Making Connections & Making Plans - Setting a Research Agenda for the 

Future". Speakers included Ms Chrissy Grant, Chair of the AIATSIS Research Ethics 

Committee. 

Professor Herbert was engaged in various research activities, including submissions for an 

OLT Grant with CDU and ECU to investigate Indigenous senior leadership in universities 

and the ACU led proposal for a current ARC Centre of Excellence entitled Indigenous 

Thriving Futures. Professor Herbert also supervises students and examines research theses.  

Head of Campus, Dubbo is responsible for a range of functions, including: regional 

engagement and campus planning - strengthening links between the University and the 

regions it services; student welfare; student general misconduct; Critical Response Group; 

and Explorations and other campus events. Heads of Campus are members of the Vice-

Chancellor's Forum, and provide a conduit between the University's regions, industry, 

employers and community to ensure the views of our key stakeholders are incorporated into 

University strategic planning.  

Professor Herbert has a significant voice in the University, in part through her involvement 

in key University committees and working parties, including:  

 Academic Senate  

 Planning and Strategy Group 

 Heads of Campus Committee  

 Course and Curriculum related committees:  

o School of Indigenous Australian Studies; and Graduate Certificate Wiradjuri 

Language Culture and Heritage 
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 Forums:  

o Vice Chancellor’s Forum; Executive Leaders’ Forum; Senior Women’s 

Forum; Professorial Forum;  

o CSU Research Institute for Professional Practice, Learning and Education 

(RIPPLE)  

 

Externally, Professor Herbert is also actively involved in research activities and community 

activities that are critical to educational decision making. For example:  

Research  

 Collaborative Conversations – This ongoing Regional Collaboration Project consists 

of a number of collaborative conversations, in various locations, designed to engage 

a diversity of CSU stakeholders: students (potential and existing); staff, diversity of 

representation; families and communities across CSU’s footprint who have an 

interest in the higher education programs delivered by CSU; and other organisations 

with a similar interest such as schools, local government bodies, Aboriginal 

organisations, health facilities, business and industry groups, etc  

 OLT Funded Australian Indigenous Psychology Education Project – since 2013.  

UWA is lead university. (AIPEP)  

Community  

 Dubbo regional Aboriginal Education Consultative Group Committee  meetings  

 WLCHRP Steering Committee - co-chaired by DVC (Academic) and Aunty Flo 

Grant – the Educational Representative of Wiradjuri Elders Council.  

 Member of National Empowerment Project Steering Committee - national meetings 

and an annual Roundtable to consider initiatives that various communities around the 

Nation have designed and implemented in order to overcome high rates of 

Indigenous suicide in their communities.  

 In October 2015 Professor Herbert led the development of a submission to the House 

of Representatives Standing Committee on Indigenous Affairs regarding educational 

opportunities for Aboriginal and Torres Strait Islander Students and was 

subsequently invited to meet with the Standing Committee during consultations in 

Dubbo. 
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Associate Professor Jay Phillips: Head of School of Indigenous Australian Studies 

Leadership is provided through membership and chairing of CSU committees and forums, 

including: 

 Academic Senate 

 Equity and Diversity Committee  

 Curriculum, Learning and Teaching Committee  

 School of Indigenous Australian Studies Board and Research Management 

Committee - Presiding Officer 

 Indigenous Board of Studies (CSU) – Presiding Officer  

 Faculty Executive Committee 

 Faculty of Education Board and Research and Graduate Committee 

 Forums: Vice Chancellor’s Forum; Executive Leaders’ Forum; Senior Women’s 

Forum; Head of School Forum.  

 

Ms Angelina Moore-Tabuteau: Director Inclusion and Indigenous Strategic Practice Leader 

(until November 2015) 

The Director, Inclusion and Indigenous Strategic Practice Leader - provides senior 

leadership and direction to the University with respect to services that facilitate an inclusive 

approach to Indigenous student engagement, and innovative and efficient services to support 

CSU’s strategic plans, in particular the Indigenous Education Strategy.  

The Manager Indigenous Student Centres reports to the Director Inclusion.  Therefore, the 

Director Inclusion, Indigenous Strategic Practice Leader, has direct responsibility for the 

dedicated team of Student Liaison Officers (Indigenous) who provide services and support 

for Indigenous Students though the six CSU Indigenous Student Centres.   

A key focus of this position is provision of strategic leadership in Indigenous Higher 

Education, and to contribute to successful Indigenous student outcomes.  

 

Manager Indigenous Student Centres (Mr Lloyd Dolan until February 2015, subsequently held 

by senior staff who identified as Indigenous during recruitment for a new Manager) 

The Manager, Indigenous Student Centres is accountable to the Director, Inclusion and is 

responsible for the six Indigenous Student Centres across CSU. In particular, the Manager, 

is responsible for the development, implementation and evaluation of services that 

facilitate Indigenous students’ successful participation and engagement with CSU.  The 

Manager leads a team that effectively engages with all Indigenous students, irrespective of 
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their mode of study and works collaboratively with Faculties and Divisions to enhance 

CSU practice with Indigenous students. The Manager, also responsible for working 

collectively (through events, activities and strategies) to facilitate the adoption of practices 

that raise awareness of Indigenous students and their needs, and that supports culturally 

appropriate and responsive practice by all staff.  

The Manager is directly responsible for management of funds allocated to the Indigenous 

Student Centres and for ensuring that associated practices and processes are compliant 

with government and University policies and guidelines. 

 

Ms Faye McMillan (Director, Djirruwang Program) 

The Director of the Djirruwang Program (i.e., the Bachelor of Health Science (Mental 

Health) degree), is a restricted entry program designed to meet mental health workforce 

needs. The Director of the Djirruwang program provides leadership in course design and 

delivery and the establishment and maintenance of strategic relationships that support the 

program outcomes. The Director of the Djirruwang program participates in a range of fora 

internal and external to CSU, for example 

 Indigenous Board of Studies (CSU)  

 Faculty of Science Board (CSU) 

 Indigenous Employment Strategy Advisory Committee (CSU) 

 OLT Funded Australian Indigenous Psychology Education Project (AIPEP) 

Advisory Committee  

Research 

 ARC Linkage Grant (ARCLPCNL1) - Indigenous nationhood on the absence of 

recognition: Self-governance strategies and insights from three Aboriginal 

communities 

 Research Collaboration - Indigenous Nation Building: Theory; Practice and its 

emergence in Australia's public policy discourse 

 

Ms Justine Everaardt: Manager Quality and Finance: 

The Manager Quality and Finance reports to the Dean of Students to provide high-level 

strategic, financial and administrative advice that support achievement of the University’s 

strategic goals.  
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The Manager Quality and Finance has the responsibility for the implementation of 

effective and appropriate finance and administrative practices across the portfolio and is 

directly responsible for the management of funds allocated for Indigenous students, 

including: Indigenous Support Program; Student Services and Amenities Funds, Higher 

Education Participation and Partnerships Program, Away from Base, and funds associated 

with Indigenous student tutoring.   

The Manager Quality and Finance is also responsible for ensuring that financial processes 

associated with key programs such as Away From Base, and the Indigenous Tutorial 

Assistance Scheme meet student and government funding guidelines, and that reporting 

requirements are met. 

 

Support for Aboriginal and Torres Strait Islander staff to participate in external committees 

and forums of importance to our educational endeavours 

All CSU staff are encouraged to effectively engage with communities and external bodies in ways 

that enhance CSU’s practice.  CSU Indigenous leaders are involved in a range of external bodies 

including:  

Professor Jeannie Herbert: member of Universities Australia DVC-Academic Group and one of the 

Indigenous DVC Representatives working with the various DVC groups on UA Indigenous 

Strategy; and member of the member of the  National Aboriginal and Torres Strait Islander 

Higher Education Consortium (NATSIHEC).  

Ms Faye McMillan (Director, Djirruwang Program): Chair of the Indigenous Allied Health 

Australia Board  

Ms Jane Havelka (Lecturer, School of Nursing Midwifery and Indigenous Health): Graduate 

Director of the Indigenous Allied Health Australia Board  

Ms Justine Everaardt, Chair of the Wagga Wagga Aboriginal Lands Council, a position she has held 

since 2008.  
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Section 1.2 - Increase the number of Aboriginal and Torres Strait Islander staff 

employed as academic and non-academic staff in higher education institutions. 

 

Providing employment opportunities for Indigenous people is vital to CSU’s commitment to its 

mission to contribute to its communities (including Indigenous Australians), as stated in the 

University Strategy 2013 – 2015.  As at March 2015, the representation of Indigenous staff across 

the University was 2.53%. This equates to 50 staff (headcount) in total, 2 senior/executive positions, 

14 academic staff and 35 professional general staff 

The CSU Indigenous Employment Strategy is overseen by the Indigenous Employment Strategy 

Advisory Committee (see page 4 for membership): 

 

The following points summarise CSU’s implementation and ongoing review of its Indigenous 

Employment Strategy. 

 Under the University’s practice of continuing improvement, the strategy has been reviewed and 

updated three times, 2008, 2011 and 2015.  The most recent version, CSU Indigenous 

Australian Employment Strategy 2012 – 2015, was approved by the Vice Chancellor in May 

2012. 

 The CSU Indigenous Australian Employment Strategy, 2012 – 2015 can be found at: 

https://policy.csu.edu.au/view.current.php?id=00055. This was the final year of the strategy and 

the CSU Indigenous Employment Strategy has been was updated for 2016-2017. 

 The focus remains on further increasing the proportion of Indigenous staff in continuing 

positions and increasing the overall representation of Indigenous staff to 3% and the proportion 

of Indigenous academic staff to 2%. 

Under the strategy the five objectives aimed at achieving this target for 2015 were as follows: 

Objective 1. Recruitment: To increase the number of Indigenous Australian 

employees in continuing positions across all levels and occupations 

at CSU. 

Objective 2. Career development: To provide and support career development for 

Indigenous Australian employees. 

Objective 3. Retention: To develop a framework that maximises the retention of 

https://policy.csu.edu.au/view.current.php?id=00055
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Indigenous Australian Employees. 

Objective 4. Workplace culture: To provide a work environment which 

acknowledges, values and respects the culture, knowledge and 

diversity of Indigenous Australian people. 

Objective 5. Promotion and community networking: To promote and market 

Charles Sturt University’s Indigenous Employment Strategy. 

 

Information on your strategies for increasing numbers of Aboriginal and Torres Strait 

Islander staff employed at your University. (Please provide a link to your Employment 

statement) 

Charles Sturt University, does not have an Employment statement, rather these schemes are 

referred to in the Indigenous Australian Employment Strategy or the Indigenous Education 

Strategy. 

The following internal schemes are, and will continue to be used to support the objectives of the 

revised Strategy: 

Indigenous Employment Incentive Scheme – This scheme provides for 50% of the salary for the 

first year of an appointment of an Indigenous staff member in a professional/general staff 

position at Level 3 – 8. 

Indigenous Staff Study Support Scheme – This scheme provides funding to Indigenous academic 

and professional/general staff members to cover costs associated with study for a 

qualification. 

Indigenous Academic Leadership Development Scheme – This scheme provides financial support 

to Indigenous academic staff to undertake a professional activity that will foster 

development of leadership skills. 

Indigenous Staff Higher Degree by Research Pathways – a program that offers partial buy out of 

academic staff members to facilitate fast-tracked completion of Graduate Certificate in 

Research Methods/Honours programs as a pathway into PhD studies. 

Indigenous Staff PhD Release Scheme – funding of up to $50,000 p.a. to support full time 

equivalent release from teaching for eligible staff to facilitate PhD completion. 

Indigenous Academic Internship Program – a program that provides a living wage for eligible 

Indigenous PhD candidates and assists in developing potential to enter an academic career. 

Indigenous Research/Researchers Seed Funding – funding to support seeding projects and /or 
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small groups. 

Indigenous Academic Fellowship (IAF) – In 2015, four Indigenous Academic Fellows continued 

in the Fellowship Scheme.  These positions consist of a 25% workload for teaching and 

administrative tasks and 75% of the time for PhD completion.  These positions involve 

ongoing support including: the establishment of support networks by their PhD Supervisors, 

Heads of School and the Indigenous Employment Coordinator; face to face induction for 

IAF’s; provision of opportunities for IAF’s to regularly meet face to face, via phone or 

videoconference.  A writing and qualitative research workshop was held for IAFs in 

December 2015. A review of the IAF program will be undertaken in 2016 before 

commencing another round of recruitment. 

Double funding model for subjects approved by the Indigenous Board of Studies– One aim of this 

mechanism is to increase funding to free up additional positions for employment of 

Indigenous academic staff.  The mechanism is also being used by Faculties to employ 

Indigenous academics across all Faculties and disciplines. 

Traineeships – External funding and partnerships and opportunities in Faculties and Divisions are 

continually sought for Indigenous Australian trainees. 

CSU Salary Scale for trainees – CSU has developed a salary scale for trainees that is well above 

the Award. This recognises that Indigenous Australian trainees may already have 

considerable life experience and may well have significant family responsibility. 

 

Employment Strategy Actions in 2015 

Activities undertaken under the Indigenous Australian Employment Strategy in the reporting period 

include: 

 

Annual Indigenous Staff Conference (Nguluway) 

In November 2015 the annual Nguluway conference celebrated a milestone of ten years of delivery 

at CSU, with 40% of CSUs Indigenous staff attending. This conference provided an important 

networking opportunity where staff share practice, programs and experiences. The conference 

consists of a series of workshops and presentations by guest speakers with invited community and 

non-Indigenous staff welcome to attend the morning of the first day; the afternoon was reserved for 

Indigenous staff professional development. The final morning was dedicated to the Senior 

Executive Committee (SEC), headed by the Vice-Chancellor, Professor Andy Vann. At this 



 

 

Charles Sturt University 2015 Indigenous Education Statement  16 
 

 

interactive session Indigenous staff were able to hold conversations with the members of the SEC 

on Indigenous issues and challenges and gain greater understanding of CSUs strategic direction. 

The conference culminated with the launch of the Australian Human Rights Commission Racism It 

Stops with Me campaign. The launch was also attended by community representatives, CSU staff, 

the Deputy Mayor of Bathurst Regional Council, and Chair and CEO of Multicultural NSW. 

 

Formal cross cultural awareness training for University staff 

A sector leading online Institutional Indigenous Cultural Competency Program (ICCP) was released 

in 2015.  Engagement with the ICCP program has been significant with successful completion by 

598 staff across all Schools, Divisions and Units.   A Courageous Conversations About Race 

(CCAR) workshop was also held in November 2015, facilitated by a Senior Diversity Officer from 

the University of Western Australia.  The 45 staff who attended the CCAR workshop involved 

senior, middle and frontline managers as well as cultural specialists and 2 students. 

 

Research into Cadetship options and internal funding   

An Indigenous Australian student from the Faculty of Arts commenced a cadetship in early 2015 

and will continue through 2016. This pilot programme aims at providing students in their second 

year of University the opportunity to undertake academia related paid employment activities, such 

as, administrative duties, research assistance, working on special projects. 

 

Continuation of the Indigenous traineeship program   

All current trainees have completed their traineeship. One trainee was a finalist in the State Training 

Awards in Orange while her mentor and assessor went on to the State finals in Sydney. The future 

focus is on external funding and partnerships and on working with Faculties and Divisions to create 

a culturally safe and inclusive workplace.  

 

The number of Indigenous-specific positions at your University, detailed by occupation and 

level 

Identified positions are defined in CSU’s guidelines for recruitment of Indigenous staff (or staff 

working with Indigenous staff and/or students) and are designated this way because the primary 

focus of the role involves one or more of the following: 
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 working closely with Indigenous Australian staff or students, 

 providing a service to Indigenous Australians, or 

 involvement with aspects of Indigenous learning, history, culture or spirituality. 

Identified positions at CSU as of March 2015 are summarised in table 1.2.1 below. 

Table 1.2.1 Identified (i.e., Aboriginal and Torres Strait Islander-specific positions) positions 

within CSU (as at 31st March 2015) 

 

Divisions, Faculties & 

Offices 

Professional Staff  

HEW level 

Academic Staff 

Level 

EXEC 

3 4 5 6 7 8 9 10 A B C D E  TOTAL 

Faculty of Arts                

Faculty of Business                

Faculty of Education 1        1 2  1  1# 5 

Faculty of Science          2 1    3 

Finance                

Human Resources     1          1 

Office for Students  2 1 7 2  1       1 14 

Office of the 

DVC(Academic) 
 1 1            2 

Office of the 

DVC(Administration) 
 1             1 

Office of the 

DVC(Research) 
             1 1 

Office of the Vice-

Chancellor 
               

Total 1 4 2 7 3  1  1 4 1 1  2 27 

# Head of School of Indigenous Australian Studies appointed post 31st March 2015 – not counted. 

Acting Position filled by senior Indigenous Academic with substantive position already counted in 

the Faculty.  

 

CSU also targets vacant non-identified positions specifically for Aboriginal and Torres Strait 

Islander applicants where relevant for positions or for specific programs (such as traineeships), as 

well as having a strong equity approach to recruitment.  This has resulted in eight non-identified 

positions targeted for Indigenous Australians and a further 16 Indigenous staff recruited to non-

identified positions, leading to a total of 50 Indigenous Australian staff at CSU as at 31st March 

2015. 
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Table 1.2.2 Indigenous staff in fixed-term and permanent positions within CSU (as at 31st March 

2015) 

 Academic Staff Professional Staff 
Total 

staff 
 Fixed 

Term 
Permanent 

Fixed 

Term 
Permanent 

Division of Facilities 

Management 
   1 1 

Division of Finance (incl. 

dental clinics) 
     

Division Of Human Resources    2 2 

Division of Information 

Technology 
  1 2 3 

Division of International 

Education and partnerships 
     

Division of Library Services    2 2 

Division of Marketing and 

Communication 
  1 2 3 

Division of Student 

Administration 
   3 3 

Division of Student Learning    2 2 

Faculty of Arts 1  1  2 

Faculty of Business  1   1 

Faculty of Education (incl. 

School of Indigenous 

Australian Studies) 

3 4 1 1 9 

Faculty of Science 1 3 1 1 6 

Office for Students   5 8 13 

Office of the Vice-Chancellor 

(Office of Planning & Audit) 
   1 1 

Office, DVC Academic (Senior 

Executive) 
   1 1 

Office, DVC Administration    1  1 

Office, DVC Research 

Development and Industry  
1    1 

Total Indigenous staff 

 
6 8 11 26 50 
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The table below summarises the 35 (of 50) continuing (i.e., permanent) positions that are held by 

Indigenous people. The remaining 15 positions involve fixed term positions engaged mainly in 

projects.  

NB: identified senior positions at CSU are, as are all senior positions, fixed term for five years.    
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Table 1.2.3. Indigenous staff in permanent positions within CSU (as at 31st March 2015) 

Organisational Unit Type Position title 

Division of Finance    

Division of Human 

Resources 
Professional Level 7  Indigenous Employment Coordinator 

 Professional Level 4  HR Assistant 

Division of Marketing 

and Communication 

Professional Level 5 

Professional Level 4 
 Student Recruitment Advisers x 2 

Faculty of Arts   

Faculty of Business Academic Level D  Assoc. Professor in Leadership 

Faculty of Education  

 

Professional Level 4  School Administrative Assistant 

Academic Level A x 2  Associate Lecturer in Education 

Academic Level B x 2  Lecturer in Indigenous Studies 

Faculty of Science 

Professional Level 5  Technical Officer 

Academic Level B  Lecturer, Indigenous Mental Health 

Academic Level B  Lecturer in Nursing 

Academic Level C  Director Djurrawang 

Office for Students 

Professional Level 4 x 2 
 Administrative Assistants [1 on higher duties 

from Level 3] 

Professional Level 5  Finance Officer (Indigenous) 

Professional Level 6 x 4  Student Liaison Officer (Indigenous) x 4 

Professional Level 7  Indigenous Student Success Coordinator 

Professional Level 9  Manager, Quality and Finance 

Office of the 

DVC(Academic) 

Professional Level 4 x 3 

 Administration Assistant (ATSI) 

 Administrative Assistant 

 Indigenous Resources Officer 

Professional Level 5 x 2 
 Administrative Officer 

 Educational Support Coordinator 

Office of the 

DVC(Administration) 

Professional Level 4 x 3 

 Admissions Officer 

 Student Service Officer 

 IT Support Officer 

Professional Level 5  IT and Client Support Officer 

 Miscellaneous Level 4  Grounds Supervisor 

Office, DVC Research 

Development and 

Industry 

  PVC (Indigenous Education) 

Office of the Vice 

Chancellor 
Professional Level 7  Assistant University Auditor 

Total 35 Indigenous staff in permanent positions  
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Casual positions 

Charles Sturt University is currently not able to capture equity data on casual staff.  For this reason 

we are unable to supply the numbers of Indigenous staff employed in casual positions at CSU in 

2015. 

 

Changes in numbers of Indigenous Academic Staff employed at CSU 

Indigenous academic staff numbers remained the same as the previous year, being 14 in 2015.  In 

mid-2012 we commenced recruitment for Indigenous Academic Fellows (IAF) to continue to grow 

Indigenous staff numbers. Four appointments were made in 2013 with another Indigenous 

Academic Fellow appointed in February 2014. One IAF left in late 2014. 

Table 1.2.4 Indigenous academic appointments as a percentage of non-Indigenous academic 

appointments (as at 31st March 2015) 

FACULTY 
2013 

Indigenous 

2013 all 

staff 

2014 

Indigenous 

2014 all 

staff 

2015 

Indigenous 

2015 all 

staff 

Arts  192 1 188 1 171 

Education 8 141 7 108 8 95 

Science 5 311 5 310 4 283 

Business  101 1 103 1 90 

Other  48  52  58 

Total 13 793 14 761 14 697 

% of Academic Staff 1.6%  1.8%  1.7% 2.0% 

 



 

 

Charles Sturt University 2015 Indigenous Education Statement  22 
 

 

 

Table 1.2.5 Change in the number and level of Indigenous academic staff appointments (as at 31st 

March 2015) 

 2013 2014 2015 

Level A 4 4 3 

Level B 6 7 8 

Level C 1 2 2 

Level D 1   

Level E 1 1 1 

Total 13 14 14 

 

Table 1.2.6 Indigenous professional appointments as a percentage of non-Indigenous professional 

appointments (as at 31st March 2015) 

 

Faculty 
2013 

Indigenous 

2013 all 

staff 

2014 

Indigenous 

2014 all 

staff 

2015 

Indigenous 

2015 

all staff 

HEW 1  32 1 28 1 27 

HEW 2  35  31  28 

HEW 3 6 120 5 87 1 98 

HEW 4 14 313 13 322 15 272 

HEW 5 7 267 5 268 6 254 

HEW 6 7 263 9 272 7 244 

HEW 7 6 173 5 171 4 156 

HEW 8 1 82 1 72  77 

HEW 9  38 1 46 1 41 

HEW 10+ 2 61 1 64 1 81 

Total 43 1,384 41 1,361 36 1,278 

% of General Staff 3.1%  3%  2.8%  
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Table 1.2.7 Number and level of Indigenous professional staff (as at 31st March 2015) 

Occupational group 
HEW 

1 

HEW 

3 

HEW 

4 

HEW 

5 

HEW 

6 

HEW 

7 

HEW 

8 

HEW 

9 

HEW 

10+ 
Exec Total 

Managers 1 1 

Administrative Staff Roles 1 1 6 2 9 

Finance Officers 1 1 

Technical Officers 1 1 

Student Support Roles 7 1 7 2 17 

HR/Staff Support Roles 1 1 2 

Specialist Roles - Other 1 1 1 3 

Director/Specialist Roles 1 1 

Total 35 

+ Does not include Grounds Supervisor – Miscellaneous Level 4 
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Section 1.3 - Ensure equitable access of Aboriginal and Torres Strait Islander 

students to higher education. 

 

CSU remains steadfast in its commitment to increasing the number of Indigenous Australians 

participating in higher education.  The total numbers of Indigenous student enrolments in 2015 has 

continued to grow from previous years.  

 

Commencing Aboriginal and Torres Strait Islander student numbers for 2015 (access rate) as 

compared to 2014. 

CSU continues to achieve increasing numbers of commencing enrolments of Aboriginal and Torres 

Strait Islander Students.  This is a reflection of the range of pathways developed to enhance 

participation.  Table 1.3.1 and Table 1.3.2 below summarise the Equivalent Full Time Student Load 

(EFTSL) and headcount data for commencing students. 

 

Table 1.3.1 Commencing Aboriginal and Torres Strait Islander students, 2014 – 2015 

 2014  2015 

Aboriginal and Torres Strait Islander students 386  471 

Non Aboriginal and Torres Strait Islander students 

(Domestic students only):  
12,507  13,949 
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At an undergraduate level the top 20 courses chosen by commencing Aboriginal and Torres 

Strait Islander students in 2015 were (rank order related to number of enrolments – largest 

first) 

Bachelor of Health Science (Mental Health) 

Bachelor of Nursing 

Bachelor of Education (Early Childhood and Primary) 

Bachelor of Social Work/ Bachelor of Social Science (Social Welfare) 

Bachelor of Business (Management) 

Bachelor of Education (Birth to 5 Years) 

Bachelor of Accounting 

Bachelor of Social Science (Psychology) 

Bachelor of Clinical Practice (Paramedic) 

Bachelor of Criminal Justice 

Bachelor of Arts 

Bachelor of Creative Arts and Design (with Specialisations) 

Bachelor of Education (Primary) 

Bachelor of Medical Radiation Science (with Specialisations) 

Bachelor of Stage and Screen (with specialisations) 

Bachelor of Education (K-12) 

Bachelor of Policing (Goulburn Police Academy) 

Bachelor of Psychology 

Bachelor of Business Studies 

Bachelor of Information Technology 

 

At a postgraduate level, the top 10 courses chosen by commencing Aboriginal and Torres 

Strait Islander students in 2015 were (rank order related to number of enrolments – largest 

first) 

Graduate Certificate in Wiradjuri Language, Culture and Heritage 

Master of Education (Teacher Librarianship) 

Master of Information Studies (General) 

Master of Inclusive Education 

Master of Social Work (Professional Qualifying) 

Graduate Certificate in Management (Professional Practice) 

Graduate Diploma of Psychology 

Master of Education 

Master of Human Resource Management 

Master of Natural Resource Management 
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The total number of Indigenous doctoral students was 12. Two less than the previous year. 

Course name 
Number of 

Students 

Doctor of Health Science 2 

Doctor of Information Technology 1 

Doctor of Philosophy - Arts 2 

Doctor of Philosophy - Business 1 

Doctor of Philosophy - Education 2 

Doctor of Philosophy (FOS = Science) 2 

Doctor of Philosophy (Non-Lab Based) 2 

TOTAL 12 

 

Doctoral student research topics include the following 

 `Walawin' in Aboriginal out-of-home-care: a critical case study applying wise 

practices to an Anglicare program 

 A framework to study the effect of service, delivery and quality on the 

implementation of information systems used in eLearning 

 Adapting maternal healthcare messages for pregnant indigenous Australian women 

 Adolescent females who sexually harm other children 

 An exploration of a tailored cardiovascular exercise and education program for 

Indigenous Australian men in a regional centre 

 Does policy support Indigenous people to join the nursing workforce - a discourse 

analysis 

 Forrest's soujourn; a journey into the other 

 Freshwater turtle communities in regulated river systems of the lower Murray-Darling 

basin: habitat use, demography and spatial ecology. 

 Gaagu-ma-rra Gurray: Aboriginal children, families and communities starting school 

 Identity and success in higher education for Aboriginal and Torres Strait Islander 

students 

 Indigenous students and their transition to university 

 Modelling cultural responsiveness: an action research study 

 Re-evaluating Indigenous Australian economics: towards an indigenous sovereign 

economics model 

 Sharing and valuing older Aboriginal peoples'  voices in social and emotional 

wellbeing 

 

 

Details of Indigenous-specific and other scholarships offered by your university.  

Three teams manage scholarships at CSU: the Foundation team in the Division of Marketing 

and Communication; the Scholarships team in the Office for Students; and the Police 

partnership team in the Division of Student Administration.  Equity Scholarships and Grants 

are managed in collaboration with staff in the Indigenous Student Centres, to enhance 

http://www.csu.edu.au/oncampus/help-with-costs/scholarships
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promotion to students and the provision of assistance with the completion and submission of 

the necessary documentation.   

Scholarships are promoted to Indigenous students in a range of ways including:  

 a web page specific to Indigenous students http://www.csu.edu.au/for/indigenous-

students/scholarships;  

 engagement with Indigenous Student Centre staff; and  

 promotional and course material for some courses. 
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Table 1.3.2 Indigenous Student Scholarships in 2015 

Scholarship 
Fund 

source 

Number 

awarded to 

Indigenous 

Students 

Number 

Available 
Costs ($) Comment 

Aboriginal and Torres 

Strait Islander Human 

Services/Social Work 

Student Scholarship - 

Riverina 

Private 1 1 

3,000 $3,000 per scholarship 

Albury Wodonga 

Aboriginal Health 

Service Scholarship 

Private 1 1 

10,000 $10,000 per scholarship 

Dr Bal Krishan 

Scholarship 
Private 2 2 

4,000 $2,000 per scholarship  - 

demonstrate financial need 

Frangopoulos Family 

Scholarship 
Private 1 1 

3,000 $3,000 per scholarship 

Indigenous Access 

Scholarship 
Govt 49 49 

236,327 $4,823 per scholarship targeted 

at low SES students 

Indigenous 

Commonwealth 

Accommodation 

Scholarships 

Govt 41 41 

208,567 $5,087 per scholarship (8.5 

commencing 32.5 Continuing) 

targeted at low SES students 

Indigenous 

Commonwealth 

Education Costs 

Scholarships 

Govt 99 99 

251,757 $2,543 per scholarship (33 

commencing; 66 Continuing) 

targeted at low SES students 

Indigenous Student 

Grants 
ISP 14 14 

34,346 Up to $5,000 Maximum per 

scholarship 

Indyamarra Prize Private 1 1 
1,000 $1,000 per scholarship - 

demonstrate financial need 

Indyamarra Scholarship 

- $1,500 
Private 2 2 

3,000 $1,500 per scholarship - 

demonstrate financial need 

Indyamarra Scholarship 

- $3,000 
Private 2 2 

6,000  $3,000 per scholarship- 

demonstrate financial need 

National Tertiary 

Education Union 

Charles Sturt University 

Branch Indigenous 

Education Scholarship  

Private 1 1 

4,000 $4,000 per scholarship 

Rotary Club of Bathurst 

Daybreak Inc. 

Scholarship 

Private 1 1 

1,500 $1,500 per scholarship - 

demonstrate financial need 

Wagga Wagga LALC 

and Aboriginal 

Community Scholarship 

Private 2 2 

6,000 $3,000 per scholarship targeted 

at low SES students 

CSU Graduation Grant ISP 28 28 16,098 Varied 

CSU Postgraduate 

Equity Scholarship* 
CSU 1 18 

2,000 $2,000 per scholarship  
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CSU Relocation Equity 

Grant 

(Accommodation)* 

HEPPP 3 43 

4,500 Up to $1,500 per scholarship 

targeted at low SES students 

CSU Technology 

Equity Grant* 
HEPPP 11 131 

5,500 Up to $500 per scholarship 

targeted at low SES students 

CSU Equity 

Scholarship* 
HEPPP 4 283 

8,000 $2,000 per scholarship targeted 

at low SES students 

Professional Placement 

Equity Grant* 

HEPPP/

CSU 
8 548 

2,950 Up to $1000 per scholarship 

targeted at low SES students 

Textbook Equity Grant* HEPPP 2 97 1,000 Up to $500/student 

Residential School 

Equity Grant* 

HEPPP/

CSU 
3 192 

588 Varies targeted at low SES 

students 

Valerie Cox Memorial 

Scholarship - 

Commencing* 

Private 1 1 

5,000 Up to $5,000/annum up to 

$20,000 –preference female 

Indigenous  

Valerie Cox Memorial 

Scholarship - 

Continuing* 

Private 1 1 

5,000 $5,000 per scholarship 

preference female Indigenous 

TOTAL amount received by Indigenous Students $823,133   

*scholarships that are open to all students 

 

We have been successful in ensuring that all identified specific scholarships are awarded to 

Aboriginal and Torres Strait Islander students. We have also been working hard to engage 

Aboriginal and Torres Strait Islander students with scholarships that are not specific to 

Indigenous people, such as the HEPPP scholarships. The percentage awarded to Aboriginal 

and Torres Strait Islander students is a result of this work, and means that Indigenous student 

engagement with and success in scholarships is reaching parity. 

 

Programs run, by the University, to improve access by Aboriginal and Torres Strait 

Islander students. 

CSU runs programs to enhance aspiration for higher education and access by Aboriginal 

and Torres Strait Islander students.  Key examples are: 

1. Future Moves Danygamalanha (To Excel);  

2. Indigenous Access Program; and 

3. Indigenous Police Recruiting Our Way – IPROWD. 

We also run an enabling program that is open to all students, the Diploma of General 

Studies, and raise awareness of Indigenous participation in Higher Education through 

Indigenous Community University Partnership Grants.   
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1. Future Moves Danygamalanha 

Danygamalanha specifically targets Aboriginal and Torres Strait islander students 

with an aim to building aspiration for tertiary study. The program focuses on 

Aboriginal and Torres Strait Islander students from Future Moves partner schools to 

build confidence and provide options toward further study. Danygamalanha engages 

students through a series of activities designed to raise expectations that tertiary study 

is a realistic goal. These activities have a cultural focus along with introducing 

students to University and all that it offers. Community engagement and consultation 

is an important part of the program with support from Aboriginal Education 

Consultative Groups and Aboriginal Communities giving a strong and localised focus 

across all campuses. 

Danygamalanha Program Outcomes 

In 2015, Future Moves had approximately 19,000 points of contact with school 

students; 17% of these could be identified as Aboriginal or Torres Strait Islander (i.e., 

where identification as Aboriginal or Torres Strait Islander was able to be recorded 

either through a survey or participation in Danygamalanha events specifically for 

Aboriginal or Torres Strait Islander students). 

When secondary students were surveyed pre and post workshops and events, 

statistically significant positive shifts were recorded in both aspiration to attend 

university and perceived likelihood of entry into university. More than one fifth of 

secondary school Aboriginal and Torres Strait Islander students participating in 

Future Moves/Danygamalanha activities recorded an immediate positive shift in 

aspiration (21%) and perceived likelihood of entry into university (23%). The 

proportions of Aboriginal and Torres Strait Islander students reporting these shifts 

was higher than other students on both measures. 

These short term impacts appear to be translating into longer term impacts on 

enrolment at CSU among students from Future Moves/Danygamalanha partner 

schools, and this is evident on multiple measures. Since Future Moves’ inception in 

2012, the number of Aboriginal and Torres Strait Islander students from Future 

Moves/Danygamalanha partner schools enrolling at CSU through UAC/VTAC has 



 

 

Charles Sturt University 2015 Indigenous Education Statement  31 
 

 

more than doubled (15 to 35), as has the proportion of Aboriginal and Torres Strait 

Islander students from Future Moves/Danygamalanha partner schools of all students 

enrolling through UAC/VTAC (13.5% to 33%). These shifts are illustrated in Figure 

1.3.5 and Figure 1.3.6, below. 

 

Figure 1.3.5: Number of Aboriginal and Torres Strait Islander students from Future 

Moves/Danygamalanha partner schools enrolling at CSU through UAC/VTAC 

 

 

Figure 1.3.6: Proportion of Aboriginal and Torres Strait Islander students from 

Future Moves/Danygamalanha partner schools of all students enrolling through 

UAC/VTAC 

 

Additionally, Aboriginal and Torres Strait Islander students now make up 6.8% of all 

UAC/VTAC enrolments from Future Moves/Danygamalanha partner schools, up 

from 4.3% in 2012. This is demonstrated in Figure 1.3.7.7, below. 
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Figure 1.3.7: Proportion students from Future Moves/Danygamalanha partner schools 

of all students enrolling through UAC/VTAC identifying as Aboriginal or Torres 

Strait Islander 

 

These measures highlight that across both its mainstream and Danygamalanha 

programs, Future Moves is improving access levels among Aboriginal and Torres 

Strait Islander students.  

 

2. Indigenous Access Program (IAP) (Inclusive of the Indigenous Assessment 

Program & the Basic Key Skills Builder (BKSB)). 

The Indigenous Access Program is designed to assess students’ academic readiness 

for university study. The program contains assessments designed to determine 

literacy, numeracy and communication skills of participants. These determinants will 

then be the measurement of success in gaining an offer to study an undergraduate 

degree program at Charles Sturt University. Built into the program are culturally 

appropriate and academically appropriate presentations, activities and assessments to 

ensure that participants feel confident and supported in their choice to study at 

university, in the field of study that they have chosen. These activities allow 

participants to learn about services, support mechanisms and staff within the 

university.  The aim is to facilitate Indigenous student success through targeted access 

to services for Indigenous students, and strategies tailored to reduce attrition. This is 
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congruent with CSU’s commitment to enhancing participation outcomes for 

Aboriginal and Torres Strait Islander peoples.  

All IAP applicants completed a survey prior to attending to enable us to understand 

the context and expectations of people attending the program.  Of importance was that 

only 24% of respondents reported that their parents or guardians had attended 

University.  

The IAP was offered across two campuses: Port Macquarie and Bathurst.  Two 

purpose built IAPs were used, one for recent school leavers and one for mature aged 

students.   

Each of the IAP groups undertook the Basic Key Skills Builder (BKSB). The BKSB is 

an online literacy and numeracy assessment which consists of two types of 

assessments: Initial Assessments and Diagnostic Assessments. The Initial 

Assessments include approximately 20-25 questions of varying degrees of difficulty. 

At the completion of the Initial Assessment participants receive a score between Level 

1 (lowest) and Level 5 (highest).   

IAP attendances 

Program applied Attended day 1 
Successfully 

completed 

Recent School Leavers 29 16 14 

Non Recent School Leavers 14 8 8 

Total 43 24 22 

 

IAP Outcomes 

Successful recent school leavers’ course 

enrolment 

Successful mature people’s course 

enrolment 

Bachelor of Accounting Bachelor of Arts 

Bachelor of Business Studies Bachelor of Business Studies 

Bachelor of Business (Management) Bachelor of Communication (Journalism) 

Bachelor of Creative Arts & Design Bachelor of Criminal Justice 

Bachelor of Medical Science Bachelor of Educational Studies 

Bachelor of Nursing Bachelor of Nursing 

Bachelor of Science  
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Bachelor of Social Work  

 

In addition to this three people who did not reach sufficient levels in their assessment 

during the IAP were offered places in the Diploma of General Studies, a pathway 

program with guaranteed entry to the majority of CSU degrees upon successful 

completion. 

 

3. Indigenous Police Recruiting Our Way - IPROWD  

IPROWD is a specialist training 

program to assist Aboriginal 

people to gain entry to the NSW 

Police Academy at Goulburn 

which is the first step to becoming 

an officer in the NSW Police 

Force. The Australian 

Government, TAFE NSW, The 

NSW Police Force and Charles Sturt University are working in partnership to offer 

IPROWD training programs at a range of locations in NSW including Broken Hill, 

Casino, Dubbo, Maitland, Mount Druitt, Nowra, Redfern and Tamworth. This 

program has significantly opened Indigenous people’s access to a career in the NSW 

police force.  

 

Diploma of General Studies  

CSU's Diploma of General Studies is a pathway program that provides guaranteed entry to 

many CSU undergraduate courses, providing a wide range of opportunities and choices to 

graduates. This course is a pathway program for students who wish to study at CSU but who 

do not meet the entry criteria or require further preparation. The course is offered in 

partnership with selected TAFE Institutes from the following locations:  

 CSU Albury- Wodonga - Wodonga Institute of TAFE  

 CSU Bathurst - Western Institute of TAFE  

 CSU Wagga Wagga - Riverina Institute of TAFE  
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In the years 2013 to 2015 the Diploma of General Studies has seen 15 Indigenous student 

enrolments.  Of these, there were 9 successful completions, and 11 Indigenous students 

entered CSU courses.  The courses they entered are listed below 

B.Stage and Screen (Acting) 

B.Criminal Justice 

B.Education (Early Childhood & Primary) 

B.Medical Science 

B.Communication (Public Relations) 

B.Educational Studies 

B.Nursing 

B.Clinical Science x 2 enrolments 

B.Business(Management) 

B.Science 

As can be seen, the Diploma of General Studies, complements the CSU Indigenous Access 

Program, providing alternate pathways for Indigenous people where needed. However, it is 

important to note that alternate entry pathways form a small percentage of the total number of 

admissions of Indigenous people to CSU courses. 

 

Indigenous Community University Partnership Grants 

The Indigenous Student Centres worked closely with the Office of the Vice Chancellor to 

establish the Indigenous Community – University Partnership Grants (CUP Grants). The 

vision of CSU is to advance higher education opportunity and research that meets the 

particular needs and aspirations of Aboriginal people of regional Australia. The program 

aims to advance this vision by cultivating strong, relevant and collaborative partnerships 

designed to promote higher education opportunity for research through University and 

community engagement.  

Indigenous community partnership grants support community or individual initiatives 

through contributions to cultural, economic, sporting and related activities and build higher 

education aspiration. A snap shot is provided below of the grants distributed in 2015. 

Description Amount 

Wauchope Aboriginal RLFC (PMQ) 500.00 

Mount Austin High School (Wagga) 1,500.00 

Old Bar Beach Rugby League Football 500.00 

Murray Arts Incorporated (Albury) 1,500.00 
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The WAUCHOPE Aboriginal Football Club has thanked the CSU-CUP Grants as well as 

other sponsors that made it possible for the team to compete in their first ever Aboriginal 

Rugby League Knockout competition held in October 2015.  For the Aboriginal 

Communities of NSW, the knockout is the biggest gathering in the calendar year, attracting 

92 Rugby League Teams, and over 15,000 spectators. Throughout the history of the 

Knockout, one thing has remained strong. This event is run by the Community for the 

Community, instilling the notion 

of strength in Self Determination 

and Community Leadership. 

Show of support : Club sponsors and 

players combine; Zac Stokes (Stokes 

Butchery), Helen Jones (Charles Sturt 

University), Pop Carney, Sherral Carney, 

Jamie Donovan, Ray Donovan & Deacon 

Norris (Deacon and Cathy Norris 

Bricklayers) with one of the gifts of 

appreciation - a framed club jersey. 
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Section 1.4 - Achieve the participation of Aboriginal and Torres Strait 

Islander students in higher education, at rates commensurate with those of 

all other Australians. 

 

CSU recognises that successful participation in higher education for Aboriginal and Torres 

Strait Islander Peoples is dependent upon “a whole-of-university approach to Aboriginal and 

Torres Strait Islander student success so that faculties and mainstream support services have 

primary responsibility for supporting Aboriginal and Torres Strait Islander students, backed 

up by Indigenous Education Units” (Behrendt et al 20121).  

This section will provide an overview of Indigenous student enrolment data, and the three 

strategies used to enhance successful participation at CSU. 

 

In 2015, there were 976 Indigenous students enrolled at Charles Sturt University, constituting 

2.0% of the total student population. 

 

Table 1.4.1. Total number of Aboriginal and Torres Strait Islander student enrolments 2013- 

2015 

 2013 2014 2015 

Aboriginal and Torres Strait Islander students: 
919 967 976 

Non Aboriginal and Torres Strait Islander 

students (Domestic students only): 
34,263 33,266 33,698 

% Aboriginal and Torres Strait Islander 2.6% 2.9% 2.9% 

 

 

More than half of the total number of Indigenous enrolments was in distance education (for 

on-line study).  

                                                 
1 Behrendt, L., Larkin, S., Griew, R., & Kelly, P., (2012) Review of Higher Education Access and Outcomes for 
Aboriginal and Torres Strait Islander People Final Report.  
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Figure 1.3.1 Indigenous Students by enrolment mode 

 

CSU Indigenous students were more likely to study on-line than be on campus.  This 

preference is reflected in a decline over the previous three years in on campus study as 

compared to an increase in on-line study by Indigenous students.  

The average age of CSU’s Indigenous student was between 20 – 24 years.  As can be seen in 

Figure 1.3.3. below, the distribution of age of Indigenous students has remained the same 

over the past three years.  Although the majority of enrolments occur in the 20-24 age group 

CSU has significant numbers of mature Indigenous students aged between 25 and 50 years of 

age. Reflective of CSU demographics 665 (68%) of the 976 Indigenous students were female. 

 

Figure 1.3.3 Distribution of Indigenous Students by Age 
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Popular fields of education chosen by Aboriginal and Torres Strait Islander students continue 

to be in health, education and society and culture.  Across the 2014-2015 period is a 

consistency in the enrolment numbers of Indigenous students in the afore mentioned fields of 

education. 
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Figure 1.3.4 Distribution of Indigenous enrolments by field of education  
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CSU has adopted three key strategies to enhance successful participation rates at CSU. 

1. Dedicated services for Indigenous students that are tailored to meet needs, coupled 

with culturally appropriate practice of all staff providing services to students 

2. Tailored resources that enhance Indigenous students’ sense of belonging 

3. Enhanced course profile with course offerings specifically designed to attract 

Indigenous people 

 

1. Dedicated services 

The foundation of our practice with Indigenous Students is provided by Student 

Liaison Officers (Indigenous), HEW 6 positions within the Indigenous Student 

Centres (see table below). 

Table 4.1. Indigenous Student Centres at CSU 

 

Winan Gidyal  

(Learning/Knowledge) 

Albury Wodonga 

 

Wiradjuri 

Language  

 

Ngungilanna 

(To exchange/give to one another) 

Wagga Wagga 

 

Wiradjuri 

Language 

 

Wammarra 

(To build one’s education) 

Bathurst 

 

Wiradjuri 

Language 

 

Barraamielinga 

(To provide) 

Dubbo 

Wiradjuri 

Language 

 

Ngarralbaa 

(Place of learning and knowledge) 

Port Macquarie 

 

Gathang language 

 

Maliyan 

(Symbol of law and justice) 

Goulburn 

 

Wiradjuri 

Language 

 

These Indigenous Student Centres are managed by the Manager, Indigenous Student 

Centres, within the Inclusion directorate in the Office for Students. These Centres 
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play a central role in addressing the academic, social and cultural needs of Indigenous 

students at CSU and in promoting opportunities for Aboriginal and Torres Strait 

Islander students to participate, nationally and internationally. 

Developing student Leadership and enabling students to have a voice is a central 

element at CSU. Therefore, we have been facilitating engagement by Aboriginal and 

Torres Strait Islander students in key student committees (such as Student 

Representative Committees and Student Senate), and participation in leadership 

opportunities. 

Student Representative Committee. Each CSU campus has a Student Representative 

Committee (SRC). These SRC's provide funding for student events, student 

clubs and student publications. The SRC's are also the representatives for 

student issues on individual campuses. Each committee actively encourages 

Indigenous student participation.  

Student Senate. The Student Senate is the overarching body of the SRC's. It is the 

official voice of the student body at a University-wide level, and responsible 

for electing student representatives to sit on range of University Committees. 

The Student Senate has Indigenous membership.   

Indigenous students are actively involved in supporting many other university 

initiatives such as Future Moves and are employed as CSU Ambassadors.  

 

In addition to the Indigenous Student Centre team in 2015 we have a range of 

dedicated positions, (for example associated with the IAP, Future 

Moves/Danygamalahna, and in core teams such as Academic Learning Literacy and 

Numeracy and Indigenous funds management) to extend reach.  The aim with this 

approach centred on the Indigenous Student Centres is to extend the presence of 

Indigenous staff across the Office for Students.  This approach is enhancing the scope 

of services and students’ access to services.  
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Indigenous Student Centre student grants 

Indigenous students are supported through small grants to undertake activities directly 

related to their studies. In 2015, students were supported to participate in two 

programs 

i. CSU Global IWI New Zealand. The program allowed Indigenous students to 

experience the Maori language and culture in a school context. It provided 

insight into the ways in which Indigenous languages may be incorporated into 

the school system, and the ways in which it is such an important aspect of 

cultural identity and continuation. The students viewed the differences 

between their experiences in Australia as Indigenous Australians and the 

situation in New Zealand. Students undertook an intensive language and 

culture course at Te Whare Wānanga o Awanuiārangi: Indigenous University, 

followed by several days in a school and attending events. They observed 

small group work with students, assisting in school and classroom where 

appropriate, sharing cultural and language knowledge’s and experiences with 

staff, students, and community. 

ii. IAHA Conference and the Health Fusion Team Challenge (HFTC) (see 

http://iaha.com.au/events/iaha-2015-healthfusion-team-challenge/#sthash.RcxIOBMh.dpuf). CSU 

supported Indigenous students to attend and participate in the 2015 IAHA 

conference. This was a fun and interactive learning experience for Aboriginal 

and Torres Strait Islander health students designed to educate the nation’s next 

generation of health 

care professionals in 

collaborative client 

care. Participating in 

the IAHA 2015 HFTC 

provided Aboriginal 

and Torres Strait 

Islander health 

students with 

opportunities to experience working in an interprofessional team to solve 

http://iaha.com.au/events/iaha-2015-healthfusion-team-challenge/#sthash.RcxIOBMh.dpuf
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problems and determine the best care for a person with complex care needs - 

“It was incredible to meet students from a range of backgrounds and life 

experiences who were succeeding in their tertiary studies. This sort of 

experience builds personal and professional partnerships that we will be able 

to carry on throughout our lives.” IAHA 2015 HFTC Participant. 

 

2. Tailored Resources 

Two examples of the way in which we tailor resources to enhance Indigenous student 

success include the Indigenous Student Web Portal and the First Degree program. 

Indigenous Student Portal. In 2015 CSU launched a new Student Portal and a new 

Indigenous Student Portal.  These were designed concurrently to significantly 

enhance student experience by providing an interactive, easy to navigate web space 

that provided students with ease of access to the range of services and information 

that enhances student participation.  The Indigenous student Portal was designed by 

the Indigenous Student Centre team in consultation with Indigenous students, Web 

and Marketing specialists.  This space uses imagery and colours that resonate with 

Indigenous Students.  The portal mirrors the Student Portal but provides information 

and resources of importance to Indigenous students and material (including videos) 

that celebrate Indigenous student success.  The indigenous portal provides a space for 

CSU Indigenous students studying at all levels, that’s is, at research Higher Degree, 

postgraduate and undergraduate levels. 

 

First in Family – FirstDegree. FirstDegree is a HEPPP funded program that focusses 

upon, celebrates, and supports students who are the first in their family to attend 

University. In 2015 the project focussed on CSU’s Indigenous student cohort who 

are often not only first in family but also the first in their community to attempt 

tertiary study. Using stories and narratives a series of 18 videos were created 

exploring and celebrating the university journeys of 9 diverse and unique Indigenous 

students. Designed to build realistic expectations of university study, capacity to 

navigate university systems and to celebrate the unique experience of First in Family 

Indigenous students.  
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The videos are being used across a number of spaces, including the FirstDegree 

Website http://www.csu.edu.au/firstdegree/indigenous-experience, on YouTube channels 

https://www.youtube.com/playlist?list=PLkRAx_1FNFIIi-cTzgvyVM6Dj4YsH8-E-, on screens in 

the Indigenous Student Centres, and have been embedded within the  new 

Indigenous Student Portal. They have also been shared 

by Indigenous community groups such as on the 

Bathurst Wiradjuri Elders Facebook, and by targeted 

tertiary study aspirational projects such as Future 

Moves. Indigenous student stories are also celebrated 

in a series of posters and postcards, and a printed book 

that has been distributed to 6 000 students and key 

stakeholders. In collaboration with Indigenous Student 

Centres the FirstDegree project also created the video 

Celebrating students not stereotypes. 

 

3. Enhanced Course profile 

CSU is iteratively enhancing the course profiles to increase participation by 

Indigenous students.  Key examples of this approach include:  

Graduate Certificate in Wiradjuri Language, Culture and Heritage: The 2015 

Graduation Ceremony reflected a profound sense of 

achievement and pride as the first 17 students of the 

Wiradjuri Language, Culture and Heritage program 

received their awards during a ceremony in Wagga 

Wagga.  Graduates of the program have a heightened 

awareness of the need to reverse the centuries of deficit 

that were the result of colonisation, and the subsequent 

dislocation and dispossession, that denied people 

knowledge of the culture, heritage and history of the 

Wiradjuri nation. In addition, the course 

leaves a legacy through graduates developing 

skills in teaching and using the Wiradjuri 

Primary school students taking part in a weaving 

session as part of the Dabaa – malang cultural 

day at CSU Wagga Wagga campus.  

http://www.csu.edu.au/firstdegree/indigenous-experience
https://www.youtube.com/playlist?list=PLkRAx_1FNFIIi-cTzgvyVM6Dj4YsH8-E-
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language in community and educational settings, the capacity to work in the 

Indigenous community in ways that support and develop those communities, and the 

ability to analyse and think critically and constructively about the factors that promote 

or impede Indigenous nation rebuilding. For example, in September 2015 students 

studying the Wiradjuri Language, Culture and Heritage Graduate Certificate CSU in 

Wagga Wagga hosted approximately 200 primary school children in the local region, 

as well as other community and staff members The Wiradjuri Cultural Day was held 

as part of a five-day residential school, where children from Years 2, 3 and 4 and 

community progressed through a series of activities and workshops including: 

Wiradjuri songs and story-telling; Wiradjuri language in classrooms; Johnny cakes 

and story; Wiradjuri tools and weapons; weaving; bush dyeing and celebrations in 

education stories.  

 

Bachelor of Business (Management) and Bachelor of Business (Business Studies). 

CSU’s Bachelor of Business (Management) offers Indigenous students a specially 

developed four-year program that combines innovative online education with 

intensive on campus residential schools. The program provides flexible independent 

learning (study anytime, anywhere), but also face-to-face instruction at certain critical 

times (e.g. before assignment deadlines or exams). Subjects provide both people 

management skills and practical skills in areas such as accounting, business analysis, 

economics, law, marketing, project and operations management, change management 

and business strategy. A key benefit for Indigenous students is that upon successful 

completion, they will graduate with two business specialisations; Management plus a 

Joint Study in Human Resource Management. It is anticipated that Indigenous 

students engaged in these programs will have their first completion numbers in 2016.  

Djirruwang Program - Bachelor of Health Science (Mental Health). The Bachelor of 

Health Science (Mental Health) program also known as Djirruwang program 

celebrated 21 years of delivery in 2015. The Djirruwang Program sits within the 

Faculty of Science, and in 2015 4 students from the Djirruwang program were 

awarded with Executive Dean’s awards for academic performance. The Mental 

Health program is a specialist course for Indigenous students that aims to prepare 
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graduates to work with Aboriginal and Torres Strait Islander clients, their family and 

communities and Indigenous and non-indigenous health professionals. Delivery 

continues through the Wagga Wagga campus in 2016 

Indigenous Teacher Education in Community (ITEC). During 2015, the HEPPP 

funded Indigenous Teacher Education in Community students (ITEC) were supported 

with Residential week-long classes on campus enabling them to attend face to face 

classes and professional development sessions as well as work on their subject 

material. Engagement 

with educational 

providers in both formal 

and informal contexts 

brokered learning and 

relationships with 

community groups. 

Twelve ITEC students 

were active during the 

2015 year, with the 

following outcomes: 

75% retention rate; 80% 

pass rate; and 2 students from the first ITEC cohort graduated at the end of 2015. In 

addition to this, in 2015, 5 ITEC students were successful recipients of CSU 

Scholarships to present the ITEC program at the MATSITI Conference in Adelaide.  

The MATSITI conference is a national event aimed at Aboriginal and Torres Strait 

Islander teachers and leaders in schools, and staff responsible for promoting teaching, 

training, recruitment and school leadership development for Indigenous people. This 

was an important conference for these students as it enabled them to present their 

program to a national audience and celebrate ITEC’s achievements.  
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Section 1.5 - Enable Aboriginal and Torres Strait Islander students to 

attain the same graduation rates from award courses in higher education 

as for other Australians. 

 

Table 1.5.1, Total number of Aboriginal and Torres Strait Islander completions, 2014 – 2015 

 2014 2015 

Aboriginal and Torres Strait Islander: (Higher Degree) 9 15 

Non Aboriginal and Torres Strait Islander: (Higher Degree) 1,102 2,179 

Aboriginal and Torres Strait Islander: (Other postgraduate) 18 30 

Non Aboriginal and Torres Strait Islander: (Other postgraduate) 1,382 1,346 

Aboriginal and Torres Strait Islander: (Bachelor degree) 77 84 

Aboriginal and Torres Strait Islander: (other Bachelor degree) 36 30 

Non Aboriginal and Torres Strait Islander: (Bachelor degree) 4,240 4,951 

  140 159 

 

A range of strategies were used or piloted in 2015 with the aim of enhancing Indigenous 

student success.  These include 

1. Enhanced services through the Indigenous Student Centres (including tailored 

resources described earlier) 

2. Effective implementation of the Indigenous Tutorial Assistance Scheme 

3. Academic Literacy, Learning and Numeracy strategies 

4. Study Link 

 

1. Indigenous Student Centres: Vision  

The Indigenous Student Centres vision is to pursue opportunities that promote and 

enhance regional Aboriginal and Torres Strait Islander people's access, participation 

and success in the tertiary education environment. This vision is achieved by:  
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 promoting Charles Sturt University as a place that welcomes, values and 

supports Indigenous people in their pursuit of higher learning;  

 challenging customs and practices that distract Indigenous people from the 

pursuit of higher education;  

 maximising human, financial and other resources to advantage Indigenous 

students’ access and progress in their chosen program of study;  

 energising commitment within the University towards the acquisition of 

knowledge and understanding of Indigenous societies and cultures; and  

 mapping, articulating and implementing strategies that integrate social, 

cultural, financial and technological challenges into all activities.  

 

During 2015, the key roles and responsibilities of Indigenous Student Centres 

included:  

 Development and delivery of culturally appropriate support programs to 

Indigenous students within the University (all modes of delivery are included);  

 Developing collaborative engagement between Indigenous communities and 

University Faculties, Research Centres and Schools;  

 Representing students and communities in matters relating to Indigenous 

education at the University; and  

 Developing partnerships with local communities, institutions, services and 

agencies.  

The Indigenous Student Centres work closely with Faculties and Divisions to 

provide a hub for Aboriginal and Torres Strait Islander students’ holistic educational 

experience and to ensure awareness and access to the range of CSU services 

available, including: 

Academic - Indigenous Student Centres provide an environment in which 

Aboriginal and Torres Strait Islander students may study and access 

services to enhance their study skills.  The Liaison staff facilitate 

students’ engagement with the CSU Academic, Literacy, Learning 

and Numeracy (ALLaN) team, and other specialist services such as 

disability services, counselling, financial assistance and librarians. 
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Cultural and social – we understand the importance of community to 

Aboriginal and Torres Strait Islander students and incorporate this 

into our interaction with students and community. 

Advocacy – Student Liaison Officers (Indigenous) are based in the centres to 

assist students to navigate the regulatory environment of the 

University and provide professional and timely responses to student 

enquiries related to their University experience. 

Indigenous Student Centres are staffed by an Administrative Support Officer and six 

Student Liaison Officers (Indigenous). The Manager, Indigenous Student Centres 

leads the Liaison Officers and is responsible for: 

 the development, implementation and evaluation of services targeted at 

facilitating Aboriginal and Torres Strait Islander students’ successful 

engagement with and participation in their CSU higher education experience; 

 effectively engaging with all Aboriginal and Torres Strait Islander students, 

irrespective of their mode of study; 

 working collaboratively with Faculties and Divisions to enhance CSU practice 

with Aboriginal and Torres Strait Islander students; and 

 working collectively (through events, activities and strategies) to facilitate the 

adoption on campus, and at distance, of practice that raises awareness of 

Aboriginal and Torres Strait Islander students and their needs and supports 

culturally appropriate practice by all staff. 

 

2. Indigenous Tutorial Assistance Scheme  

The Indigenous Tutorial Assistance Scheme (ITAS) is available to Aboriginal and 

Torres Strait Islander students enrolled in undergraduate degrees at CSU. Tutorial 

support assists students to gain the skills required to succeed in academic studies 

including writing, referencing and time management skills as well as understanding 

the specific subject content. 
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Up to two hours free tutoring per week, per subject is available plus extra hours for 

exam preparation. Depending on needs and location, tutoring will be arranged on an 

individual or group basis, in person or online. Students who use the ITAS program 

are significantly more likely to succeed in their subjects than those who chose not to 

access this scheme.  

 

3. Academic Literacy, Learning and Numeracy Team 

Academic Literacy, Learning and Numeracy Advisors deliver a three tiered model 

of academic support service (see table below). Through face to face and online, 

Academic Literacy, Learning and Numeracy Advisors provide support with: 

Learning skills: academic skill development including time management, essay 

writing, note taking, exam techniques and study skills. 

English language skills: support for students who may have difficulties with reading 

or writing English  

Maths skills: assistance with mathematical or statistical skill development to enable 

success in courses requiring these skills. 

 

4. Study Link 

Study Link provides a choice of short subjects which can all boost university studies 

by giving students’ academic skills (e.g. essay writing), a chance to fill any 

'knowledge gaps' (e.g. chemistry or maths), experience in studying online (or in a 

weekend Workshop). Study Link subjects have a short duration between 16 and 40 

hours, self-paced, online, free for CSU Commonwealth-supported students, no 

pressure, as they're non-credit bearing. They are relevant for new and 

continuing students and are taught by a real person (Coordinator) who guide students 

through. 
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Section 1.6 - To provide all Australian students with an understanding of 

and respect for Aboriginal and Torres Strait Islander traditional and 

contemporary cultures. 

 

CSU has embraced a whole of University approach to Indigenous peoples’ access and 

participation in higher education.  Central to this is our work to enhance understanding and 

respect for Aboriginal and Torres Strait Islanders through curriculum design and through 

cultural competency training.  This section provides an overview of key elements of this 

work. 

  

School of Indigenous Australian Studies  

The School of Indigenous Australian Studies (SIAS) provides a leadership role in the 

promotion of teaching and learning (Indigenous Australian content) through intra- and inter-

faculty collaborations in curriculum development and co-delivery of multi-discipline 

Indigenous Australian studies and independent leadership for developing and teaching core 

subjects in Indigenous Australian studies. The School is directed by the Institution's 

Indigenous Education Strategy, to strategically enable University's vision, strategic directions 

and plans for Indigenous Education now and into the future particularly in relation to 

teaching, curriculum development, and programmatic governance in relation to the 

integration of Indigenous Australian content.  

Key roles and responsibilities include:  

 identifying, developing, (co)delivering Indigenous Australian teaching and 

research programs across professional and undergraduate and postgraduate 

coursework programs within the University;  

 developing collaborative partnerships between CSU and the Indigenous 

Australian community and local service providers in teaching and research;  

 representing Charles Sturt University in matters relating to Indigenous 

Australian education at the University; and 
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 developing research and consultancy links and projects with local communities, 

institutions, services and agencies, and with national and international scholarly 

communities in the field. 

 

The work of SIAS is grounded in Charles Sturt University’s commitment to the incorporation 

of Indigenous Australian content and the CSU Indigenous Cultural Competence Pedagogical 

Framework (ICCPF) (CSU University Strategy, 2013-2015), and supported within the 

curriculum development and governance mechanisms of the institution. Additionally, there is 

coherency between broader goals of the university’s 2015-2016 priority Sub-Plans which 

focus on course quality, intellectual leadership, and connectedness with students, regions and 

communities, the Indigenous Education Strategy, the ICCPF. 

As previously reported, the guidelines for the ICCPF were developed and refined from 2009-

2014, and evolved from Recommendation 17 of the Indigenous Education Strategy (IES): 

Academic Senate, in collaboration with the School of Indigenous Australian Studies, 

developed a set of curriculum guidelines identifying the broad intentions of Indigenous 

content and issues to be considered, and that are included within the guidelines for Course 

and Program Review and Course and Program Development templates (Recommendation 17, 

IES 2012-2014, p.11). 

From 2014-2015, the Terms of Reference of the Indigenous Board of Studies and the 

Indigenous Australian Content at CSU Policy was extensively reviewed and subsequently 

ratified by University Academic Senate in October 2015.  Academic Senate has accorded the 

Indigenous Board of Studies (IBS) a special governance status that acknowledges the 

significance of ensuring that Indigenous Australians share authority in the development of 

quality of Indigenous Australian content in CSU courses and subjects. Staff from SIAS play a 

major role on IBS; Head of School is the Presiding Officer and membership includes three 

(3) SIAS academics. 

IBS Terms of Reference include: 

a. Provide formal and informal advice on the inclusion of Indigenous Australian 

content in programs of the University and the development of specific programs 

for cohorts of Indigenous Australian students;  
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b. guide processes related to the development, design and approval of Indigenous 

Australian content;  

c. periodically monitor Subject Outlines of classified subjects and of standard 

subjects with modules containing Indigenous Australian content;  

d. act as delegated authority of Senate/CLTC to grant ICCPF compliance status to 

required CSU courses;  

e. act as delegated authority of Senate/CLTC to approve/reject applications for 

subjects to be categorised as Indigenous Australian Studies, Discipline-specific 

Indigenous Australian Studies, and Hybrid Indigenous Australian Studies. Such 

subjects must be approved by the Indigenous Board of Studies before School 

Boards/Courses Committees can endorse/approve such subjects;  

f. act as delegated authority of Senate/CLTC authority to give formal advice to 

Executive Deans of Faculties and School Boards/Courses Committees about 

recommended changes to: subjects; modules; teaching and learning activities; 

assessment tasks; assessment processes; benchmarking; and  resources which have 

any Indigenous Australian content (Indigenous Australian Content in CSU Courses 

Policy, p. 5). 

 

Indigenous Curriculum and Pedagogy 

The four models of content that are governed by the Indigenous Australian Content in CSU 

Courses Policy are: 

1) Indigenous Australian Studies, which may be ‘stand-alone’ subjects or delivered as 

modules within Hybrid subjects, are defined as the broad area of inquiry related to 

Indigenous Australian knowledges, cultures and heritages, histories and issues which 

impact upon, or are of concern to, Indigenous peoples and communities today, such as 

health, education, criminal justice, land rights and Native Title. Profession-specific 

studies such as Indigenous clinical health and mental health, Indigenous policing and 

Indigenous education curriculum in compulsory schooling is not included in this 

model.  

2) Discipline-specific Indigenous Australian Studies, which may be ‘stand-alone’ 

subjects, modules, or integrated assessable Indigenous content across a program, is 

defined as an area of inquiry in Indigenous Australian Studies which is specifically 
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related to the theoretical and practical knowledges required for a professional 

discipline; 

3) Hybrid Indigenous Australian Studies, which are subjects that have Indigenous 

Australian content in every topic/ module/ assessment task of the subject; that is, 

100% Indigenous Australian content in Hybrid Indigenous Australian Studies 

subjects. This is an effective strategy for the incorporation of Indigenous content into 

‘crowded’ discipline specific programs; and  

4) Restricted Indigenous Australian Subjects - defined as those courses or subjects of 

any discipline in which enrolment is restricted to Indigenous Australian students. 

The two core Indigenous Australian Studies subjects that are designed, delivered and 

administered by SIAS are:  

i) IKC100: Indigenous Health. Student enrolments in IKC100 have remained constant 

since 2014, settling at 400 student enrolments in 2015. This subject introduces 

students to Indigenous Australian perspectives on health and well-being, and 

Indigenous-community controlled models of health care. It explores the underlying 

historical, political, social, economic and cultural factors contributing to 

contemporary Indigenous ill-health and considers relationships between race, racism 

and health care to further explain Indigenous health outcomes. Students will apply a 

cultural competence approach to personal and professional models of health. Since 

2014, the number of programs in which IKC100 is offered as a foundation or elective 

subject has increased from nine (9) to 11 (see table 1.6.1) 

Table 1.6.1 Courses in which IKC100 is delivered 

Faculty of Science 

Bachelor of Clinical Science 

Bachelor of Health and Rehabilitation Science 

Bachelor of Health Science 

Bachelor of Medical Science 

Bachelor of Physiotherapy 

Bachelor of Physiotherapy (Honours) Integrated Honours 

Bachelor of Podiatric Medicine 

Bachelor of Speech and Language Pathology 
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i) IKC101: Indigenous Cultures, Histories and Contemporary Realities. Student 

enrolments in IKC101 have almost doubled since 2014, increasing from 764 

students to 1,200 students per year in 2015. The subject is designed within a 

cultural competence framework to develop students’ knowledge of Indigenous 

Australian cultures, histories and the contemporary issues that impact upon 

Indigenous Australian peoples today. These contemporary issues include: the 

international human rights framework, health, education, employment, land, and 

criminal justice; strategies and skills for working effectively and with confidence 

in Indigenous Australian contexts or with Indigenous Australian colleagues. Since 

2014, the number of programs in which IKC101 is offered as a foundation or 

elective subject has increased from four (4) to 30 (see table 1.6.2). 
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Table 1.6.2 Courses in which IKC101 is delivered 

Faculty of Arts 

Bachelor of Arts 

Bachelor of Arts Act Screen and Stage 

Bachelor of Communication (Advance)/Bachelor Business (Marketing) 

Bachelor of Communication (Commercial Radio) 

Bachelor of Communication (Journalism) 

Bachelor of Communication (Media Practice) 

Bachelor of Communication (PR) 

Bachelor of Creative Arts and (Design Photography) 

Bachelor of Creative Arts and Design  

Bachelor of Creative Arts and Design (Fine Art) 

Bachelor of Creative Arts and Design (Graphic Design) 

Bachelor of Islamic Studies 

Bachelor of Library Studies (Arts) 

Bachelor of Photography 

Bachelor of Social Science (Gerontology) 

Bachelor of Social Science (Social Welfare) 

Bachelor of Social Work (Honours) Integrated Honours 

Bachelor of Stage and Screen (Television) 

Faculty of Business 

Bachelor of Accounting 

Bachelor of Business (Management) 

Bachelor of Business Studies 

Faculty of Education 

Associate Degree Adult and Vocational Education 

Bachelor of Education (Birth to five years) 

Bachelor of Education (Birth to five years) 

Bachelor of Education (Early Childhood and Primary) 

Bachelor of Education (Health and Physical Education) 

Bachelor of Education (K12) 

Bachelor of Education (Primary) 

Bachelor of Education (Secondary) 

Bachelor of Educational Studies 

Bachelor of Outdoor Education 

 

In addition to the above, SIAS academics teach into a range of elective and hybrid subjects in 

CSU degree programs. In 2015, these subjects totalled 19, with a total enrolment of 1,400 

undergraduate, honours, and masters’ students. 
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Institutional Indigenous Cultural competency Program 

The Indigenous Cultural Competency Program (ICCP) responds to a series of strategic 

priorities at CSU where we aim to improve the 

education and lives for Indigenous Australians. 

The entire Indigenous Cultural Competency 

Program has three stages.   

Stage 1: The Individual Online Cultural 

Competency Program is available for all 

staff. This individual component of the 

journey to cultural competence has as its 

learning outcomes increased cultural 

awareness and cultural sensitivity, and 

should be completed by staff before 

progressing to Stage 2 of the program.  

Stage 2: A team-based discussion with a 

new trigger resource Cassie’s Story 2: Mingaan Migay Yalblinya designed to be used 

in facilitated discussion between staff across the University. Guidelines and support 

materials for Stage 2 are available on the ICCP website and  

Stage 3: The creation by staff of a Community of Practice to share achievements and 

challenges and to build institutional capacity. 

Outcomes of the ICCP 

This program places Cultural Competence training on a sustainable footing within the 

institution. The first stage of this approach is expected to be completed by the end of 2016. 

This training will be factored in to all senior staff and their key performance indicators as 

well as being a component of the annual performance management discussions of all CSU 

staff. Additionally there are tasks and assessment in the Graduate Certificate University 

Learning and Teaching in Higher Education (GCLTHE) that focus on cultural competency 

and engages all probationer academics in reflection about their teaching practice in relation to 

social justice for Indigenous Australians.  

http://iccp.csu.edu.au/
http://iccp.csu.edu.au/
http://www.csu.edu.au/division/landt/indigenous-curriculum/institutional-cultural-competency-program
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To date over a third of all CSU staff have completed Stage 1 of the ICCP with one Faculty 

more than 80% compliant. Many are involved in the staged approach and some have already 

formed communities of practice. Without a doubt this is impacting on the cultural change 

necessary to embed cultural competency across the institution. An evidence-based approach 

is being taken around this work with a research team headed by Dr Hill and involving senior 

staff at the University already formed to assess the shifts that the University is experiencing. 

The result of this research project “The within journey: Analysis of the efficacy of online 

Indigenous cultural competence training at CSU” is expected to be available in early 2017. 
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FINANCIAL ACQUITTAL 

Organisation Charles Sturt University 

Postal Address Locked Bag 588, Wagga Wagga NSW 2678 

Contact Person Julia Coyle Title Professor

Phone 02 6933 4970 Fax 02 6933 4970 E-mail deanofstudents@csu.edu.au 

Financial Acquittal 
This financial acquittal proforma is designed to acquit all ISP Funds provided in 2015, including all interest or 
royalties/income derived from ISP Funds during 2015.   

Attachment Checklist 

1 Indigenous Support Program (ISP)  

For each Attachment: 

• Part A seeks information on the GST component of funding provided to you under that element, if applicable.
- If GST is paid to you, the amount of GST funding which is included in each payment is set out in a Recipient Created

Tax Invoice (RCTI) issued to you at the time of the payment.  You must state whether these amounts have been 
remitted to the Australian Taxation Office (ATO) or committed for payment to the ATO. 

- If GST is not paid to you, do not complete Part A.

• Part B seeks information about the funding received and expenditure and commitments, exclusive of any GST.  Do not
include the GST component of any expenditure in this part.
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Certification 
Complete this certification after you have completed the Financial Acquittal for any ISP funding which you have 
received in 2015 and after you have entered all relevant information in the Assets Register. 

ISP FUNDING RECIPIENT'S CERTIFICATION 

I, Paul Dowler 
(print name of chief officer or equivalent) 

Chief Financial Officer 
(print position title) 

certify that: 

(i) the details shown in this financial acquittal form and the accompanying pages  - including the details of assets 
acquired and disposed of - represent a complete, true and correct summary of transactions that took place 
during the funding year under the Indigenous Education Program (ISP); 

(ii) Funds were spent on activities and initiatives to achieve the outcomes/targets indicated in the Higher 
Education Support Act 2003;

(iii) any interest earned or royalties/income derived from these Funds was expended on activities to advance the 
objects of the Higher Education Support Act 2003; and

I understand that: 

(i) in the event that I have not remitted GST paid under the Agreement to the Australian Taxation Office, that it is 
my obligation to remit those amounts, as required under the A New Tax System (Goods and Services Tax) Act 
1999; and

(i) it is an offence under the Criminal Code Act 1995 to provide false or misleading information.

Signed: Date: 27/05/2016 

Privacy Notice 

The Department of the Prime Minister and Cabinet (PM&C) collects your personal information (including your 
name, organisation and contact details) for the purposes of administering Indigenous Education Programmes.  
PM&C will not otherwise use or disclose your personal information without your consent unless required or 
authorised by or under law. 
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ATTACHMENT 1 - Indigenous Support Program 

Provider Name: CHARLES STURT UNIVERSITY 

For the 2015 funding year (1 January - 31 December 2015). 

PART A – If applicable, Goods and Services Tax (GST) paid under the Agreement: 

1. If applicable, GST received by you in 2015 as part of the Indigenous Support
Programme funding under the Higher Education Support Act 2003. This amount
is stated on your Recipient Created Tax Invoices (RCTIs).

$ - 

2. If applicable, GST remitted or committed for payment to the Australian Taxation
Office (ATO) (in the remittance instalments shown below)

$ - 

Amount remitted: $ 
Date remitted:         /       / 

Amount remitted: $ 
Date remitted:         /       / 

Amount remitted: $ 
Date remitted:         /      / 

PART B - Acquittal Summary Details (excluding GST): 

INCOME 
1. Unexpended Indigenous Support Programme funds from 2014 which were

committed for expenditure prior to 31/12/2014.
$   530,290.39 

(+)  2.   Unexpended and uncommitted Indigenous Support Programme funds from
2014 which were approved for expenditure in 2015.  

$ - 

(+)  3.   Indigenous Support Programme funds provided in 2015.  These amounts
appear on Recipient Created Tax Invoices (RCTIs) or Payment Advice 
Letters.  

$2,291,000.00 

(+)  4.   Interest, royalties and other income derived from Indigenous Support
Programme funds in 2015. 

$       6,184.61 

(=)   5.  Total Indigenous Support Programme funds to be acquitted in 2015. $2,827,474,97 

EXPENDITURE
6. Total Indigenous Support Programme expenditure in 2015, excluding any

GST.
$2,191,448.60 

(+)   7.  Unexpended Indigenous Support Programme funds which were committed
for expenditure prior to 31/12/2015. $   550,000.00 

(+)   8.  Requested carryover into 2014 of unexpended Indigenous Support
Programme funds which were not committed for expenditure by 
31/12/2015 – written approval date     /…/2015.1 

$ - 

(=)  9.  Total Indigenous Support Programme funds which by 31/12/2015 were fully
expended and/or committed for expenditure. $2,741,448.60 

10. Returns of 2015Indigenous Support Program Funds by 31/12/2015. $ - 

11. Balance of Funds for 2015 (Unexpended/uncommitted Indigenous Support
Programme funds to be returned or recovered from 2014 entitlements).

$     86,026.37 

12. Balance of provider’s Indigenous Support Programme bank account
or cost centre as at 31/12/2015. $   636,026.37 

1 The Department will only approve the rollover of unspent funds in exceptional circumstances. 
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Section 7 – Breakdown of ISP Expenditure (excluding GST):

Salaries and On-Costs $1,280,821.72 

Capital Development Construction (from approved 2014 carry over) $530,290.36 

Communications $6,713.41 

Fees for Services Rendered $63,704.01 

Advertising, Marketing and Promotion $41,912.55 

Stores and Provisions $57,428.30 

Travel costs $142,219.07 

Miscellaneous $68,359.18 

(=) Total 2015 ISP Program Expenditure $2,191,448.60 

If your Institution lists items such as staffing costs, travel costs, services rendered, please provide a detailed 
description in the below table.   

STAFFING COSTS - eg 
Position Indigenous Centre/Faculty 

staff 
Cost 

SNR05 – Director 
Director, Inclusion and 
Indigenous Strategic Practice 
Leader 

$219,748.88 

GEN09 – Manager (H.D.A) Indigenous Student Centre $26,002.50 

GEN09 – Manager Quality and Finance $59,847.53 

GEN08 – Manager Indigenous Student Centre $10,772.87 

GEN07 – Indigenous Liaison Coordinator Liaison & Recruitment $133,543.37 

GEN07 – Indigenous Student Success 
Coordinator 

Academic Success Team $99,150.51 

GEN07 – Project Officer Quality and Finance $36,690.75 

GEN06 – Client Services Project Quality & Finance $3,339.16 

GEN06  - Student Liaison Officers Indigenous Student Centre $411,653.20 

GEN06 – ALLaN Adviser (Literacy & Learning) ALLaN Team $14,344.62 

GEN05 – Indigenous Recruitment & Transition 
Officer 

Inclusion $67,630.82 

GEN05 – Finance Officer, Programs Officer Quality & Finance Team $101,920.35 

GEN04 – Administrative Assistant Director, Inclusion $56,481.59 

GEN04 – Administration Assistants Indigenous Student Centre $78,839.79 

GEN04 – Administration Assistants Quality & Finance Team 
$17,160.98 
$30,082.52 

GEN03 – Office Assistant and Casual Quality & Finance Team $15,469.03 

GEN03 – Administrative Assistant Indigenous Student Success $10,436.77 

GEN03 – Residential Assistant 
Indigenous Student Success 
and Recruitment 

$3,171.68 
$129.12 

GEN03 – Elder in Residence Indigenous Student Centre $557.98 

Casual Student Rate 2 Indigenous Student Centre 
$12,975.00 
$2,531.71 

SUBTOTAL $1,412,480.73 
Less: Salaries recovered from Away from Base Internal Journal Transfer -$131,659.01 

TOTAL SALARIES AND ON-COSTS $1,280,821.72 

CAPITAL DEVELOPMENT CONSTRUCTION 
Description Details Cost 
Barraamielinga Indigenous Student Centre Dubbo Construction Contribution 80,000.00 

Ngungilanna Indigenous Student Centre Wagga Wagga Refurbishment 275,000.00 

Ngarralyn Indigenous Student Centre Port Macquarie Contribution 175,290.36 

TOTAL CAPITAL DEVELOPMENT COSTS $530,290.36 
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COMMUNICATION COSTS 
Description Internal/external cost Cost 
Postage External  Expense $1,459.08 

Data Transmission Internal Expense $308.45 

Phone/Data/Video Calls Internal Expense $2,804.97 

Phone/Data/Video Rental Internal Expense $2,140.91 

TOTAL COMMUNICATIONS COSTS $6,713.41 

FEES FOR SERVICES RENDERED 
Description Internal/external cost Cost 
Conference/Seminar Fees External Expense $13,247.45 

Consultants External Expense $9,050.00 

Hire & Lease Expenses External Expense $2,160.90 

Members Fees External Expense $77.27 

Photography External Expense $885.00 

Other Services Rendered External Expense $7,679.46 

Catering – Meetings/Conferences External Expense $1,642.44 

Hire & Lease Expenses (internal) Internal Expense $21,106.88 

Fees for Services Other (internal) Internal Expense $2,350.00 

Uni Fees for Services (internal) Internal Expense $5,504.61 

TOTAL FEES FOR SERVICES RENDERED $63,704.01 

ADVERTISING, MARKETING AND PROMOTION COSTS 
Description Destination & details Cost 
Corporate Advertising External Expense $1,485.00 

Course Advertising External Expense $2,200.00 

Staff Appointment Advertising External Expense $1,261.00 

Other Advertising External Expense $6,325.90 

Advertising Promotional Material External Expense $19,404.65 

Advertising Marketing & Promotion (internal) Internal Expense $11,236.00 

TOTAL ADVERTISING, MARKETING AND PROMOTION COSTS $41,912.55 

STORES AND PROVISIONS 
Description Internal/external cost Cost 
Portable and Attractive Items External Expense $544.09 

Cleaning Materials External Expense $93.32 

Freight Expense External Expense $192.44 

Gifts External Expense $77.69 

Maintenance of Assets and Minor Equipment External Expense $84.00 

Other Consumables External Expense $26,982.69 

Packaging Materials External Expense $72.23 

Protective Clothing/Uniforms External Expense $250.00 

Furniture & Fittings External Expense $4,156.00 

Stationery & Office Supplies External Expense $3,777.58 

University Printing (internal) Internal Expense $3,437.00 

University Labs and Computer Stores (internal) Internal Expense $6,124.00 

Stores & Provisions (internal) Internal Expense $2,862.10 

Meals/Entertainment External Expense $1,036.52 

Reference Publications & Resources External Expense $1,668.09 

Services Contracts for Equipment External Expense $6,070.55 

TOTAL FEES FOR SERVICES RENDERED $57,428.30 
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TRAVEL COSTS 
Description Destination & details Cost 
General Travel & Accommodation External Expense $72,196.16 

Vehicle Hire External Expense $1,266.36 

Staff Recruitment Travel External Expense $1,813.43 

Student Travel – Transport External Expense $16,284.48 

Student Travel – Accommodation External Expense $16,227.46 

Student Travel – Meals/Incidentals External Expense $3,962.61 

Student Travel – Grant/S’ship External Expense $6,339.62 

University Vehicle (internal) Internal Expense $19,678.95 

Domestic Travel Expense (internal) Internal Expense $4,450.00 

TOTAL TRAVEL COSTS $142,219.07 

MISCELLANEOUS 
Description Details Cost 
Scholarships & Prizes External  Expense $51,692.69 

Bad Debts Written Off Internal  Expense $348.30 

Sponsorship & Donations External  Expense $3,818.19 

Scholarships & Prizes (internal) Internal Expense $12,500 

TOTAL MISCELLANEOUS COSTS $68,359.18 
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Charles Sturt University 2015 Indigenous Education Statement 

Section 3.1 Higher Education Provider’s Contact Information 

Contact Officers for all policy and operational matters regarding the Indigenous Education 

Statement: 

Professor Andrew Vann 

Vice-Chancellor and President 

Phone: 02 6338 4209 

Email: vc@csu.edu.au  

The Indigenous Education Unit has been consulted in the development of the Indigenous 

Education Statement, the contact details of relevant staff members: 

University Officer 

Professor Mary Kelly  

Deputy Vice-Chancellor (Research Development and Industry) 

Phone: 02 6272 6325 

Email: markelly@csu.edu.au  

Indigenous Education Support Unit Officers 

Professor Julia Coyle 

Dean of Students 

Phone: 02 6933 4970

Email: deanofstudents@csu.edu.au 

Dr Faye McMillan 

Director Inclusion 

Phone: 02 6933 4202 

Email: fmcmillan@csu.edu.au 

Mr Les Ridgeway 

Manager, Indigenous Student 

Centres 

Phone: 02 6338 6111 

Email: isc@csu.edu.au   

Mrs Alara Barnes 

Indigenous Employment Coordinator: 

Division of Human Resources 

Phone: 02 6933 2200 

Email: abarnes@csu.edu.au  

Section 4.1 - Publication of the Statement 

Following approval from the Department of Prime Minister and Cabinet, publication of the 

current Indigenous Education Statement and the previous two Indigenous Education 

Statements are available on the following website: 

www.csu.edu.au/office-for-students/office/reports 

mailto:vc@csu.edu.au
mailto:markelly@csu.edu.au
mailto:deanofstudents@csu.edu.au
mailto:fmcmillan@csu.edu.au
mailto:isc@csu.edu.au
mailto:abarnes@csu.edu.au
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